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(latcil 

14fh 

Do. 

Inipcnt polity for 7inc or speller unwrought 
etc. and Coppet unwiouglit— October, 
1959— March 1960 period. 

M2 

No. 9(36)-N.S/5ft, 
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PART I— Section 1 

Notifications relating to Non-Statutory Rules, Regulations and Orders and Resolutions issued 
by the Ministries of the Government ol India (other than the Ministry of Defence) and Ity 

the Supreme Court 


MINISTRY OF HOME AFFAIRS 
RULES 

Nrw Delhi, Ihe 2Gih December, 1959 

No. 20/52/59-AIS(I).“-Thc rules for a competitive examina- 
tion to be held by the Union Public Service Commission 
in September lOfiO for the purpose of filling vacancies in the 
following services are with the concurrence of the Ministries 
roncerneri and the Comptroller and Auditor General of India 
in respect of the Indian Audit and Accounts Service, publish- 
ed for general information;— 

(i) The Indian Administrative Sersnee, 
fii) The Indian Foreign Service, 
fill) The Indian Police Service, 
fiv) The Indian Audit Sc Accounts Service, 
fv) The Indian Customs 8: Excise Service, 
fvl) The Indian Defenre Accounts Service, 
fvii) The Indian Income-tax .Service (Class I), 
fviii) The Indian Postal Service (Class I), 

(ix) The Indian Railway Accounts Service. 

(x) The Transportation (Traffic) and Commercial Depart- 
ments of the Superior Revenue Establishment of 
Indian Railways, 

(xi) The Central Secretariat Service (Grade HI), 

(xll) The Railway Board Secretariat .Service (Grade Til), 
and 

(xill) The Cttstnms Appraisers Service (Class II). 

2. TTie examination will he conducted hv the Union Pnhiir 
Service Commission in the manner prescribed in Appendix 
II to the Rules 

3. Candidates ^11 he considered In order of merit tor 
appointment to the vacancies in the Service that are decided 
to be filled and for which thev may be eligible: 

Provided that in the ease of the Indian Administrative/ 
Police Service, any candidate belonging to the .Scheduled 
Castes and the Scheduled Tribes who though not qualified bv 
the standard prescribed hv the Commission, Is declared bv 
them to he snilahlc for appointment thereto with due regard 
to the maintenance of cfficienev* of administration shall be 
entitled to be appointed to vacancies reserved for members 
of the Scheduled Castes and the Scheduled Tribes, as the case 
mav be. In these .Services. 

In view of the separation of Audit and Accounts and other 
reforms, the Constitution of the Indian Audit and Accounts 
Service i.s liable to undergo changes and any candidate selected 
for that .Service will have no claim for compensation in ron- 
seouence of anv such changes and will he liable to serve 
either In the separated Accounts Offices under the Central or 
State Government or in the .Slatnforv .Audit Offices under the 
Comptroller and Auditor General and to be abmrhcd finally 
if the exigencies of servire require it In the cadres on which 
posts in the separated Accounts Offices under the Central or 
State Governments may be borne. 

Due consideration will be given to the preferences expressed 
by a candidate at the time of his application, but the Gov- 
ernment of India reserve the right to assign him to anv Service 
for which he is a candidate. 

4. (a) (1) A candidate for the Indian Administrative Service 
and the Indian Foreign Service must have attained the age 
nt 21 and must not have attained the age of 24 on the 1st 
Augtist, lOfiO i e. he must have been horn not earlier than 
the 2nd .August 19.16 and not later than the Ist August 19.19 

NoTF— The upper age limit prescribed above will be 
relaxablc;— 

(i) Upto a maximum of five years If a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 

(ii) Uplo a maximum of three years if a candidate is a 
boTia fide displaced person from Pakistan or from the 
uullherated areas of Jammu and Kashmir. 

This concession will not, however, be admissible to a 
candidate who has already appeared at three previous 
examinations. 

(Hi) Upto a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is also a buna fde displaced person from P-akistan 
or from the iiplibcrated areas of Jammu and Kashmir. 
This (onccs,sion will not, however, he admissible to a 
candidate who has already appeared at eight previous 
examinations. 


(iv) Upto a maximum of three veais if a candidate is a 
resident of the former Fiench .SettIciiieiUs wliidi have 
now berotne part of India and has tieen reccivitig his 
ediicaLion through the medium of Fteiich. 

(v) Upto a maximum of four yc.irs if a candidate is a 
resident of the Andaman and Nitohar Islands, 

(2) A candidate for the Indian Police Seivite must have 
attained the age of 20 and must not h:i\e attained the age 
of 24 on the Ist August 1960 i e. he musi luivc liien bum not 
earlier than the 2nd August 1916 ,ind not l.Uer than the 1st 
August, 1940. 

Norfi.— The upper age-limit prescribed above will be rclax- 
ablc;— 

(i) Upto a maximum of five yeais if a candidate belongs 
to a Scheduled Caste or a .Sthcdiiled Tribe 

(ii) Upto a maximum ot three years if a candidate is a 
bona fide displaced person from Pakistan oi fiom the 
tinliheratcd aieas of Jammu and Kashmir, 

This concession will not, however, he admissible to a 
candidate who has already appeared at foul previous 
examinations. 

(iii) Upto a maximum of eight years if a candidate 
belongs to a .Scheduled Caste or a Scheduled Tribe 
and is also a bona ftdr displaced person from Pakistan 
or fioni the milibcr.iled aicas ot Jammu and K.islirair. 

This concession will not, however, he admissible to a 
candidate who has alieaily appeared at nine previous 
examinations. 

(iv) _Upto a maximum of three scars it a candidate is a 
rcsirlent of the former Fiench Settlements svimh have 
now become pail of fudta and has been icccising his 
education through the medium of Eremh. 

(v) Upto a maximum ot four years if a candidate is a 
icsident of ihc Amlamati and Nicobai Isl.imls, 

(h)(1) A candidate for ihe Indian Audit and AccounW 
Service and other Atiounts and Allied Services, the Indian 
Income-tax Servire, Cla.ss I, the Indian Cmstoms and Excise 
Service and the Customs Appraisets Seivice, (Class II). must 
h.ave attained the age of 21 and must not have attained Ihc 
age of 21 on the Ist August, 1960 i e. he must have been born 
not eailicr than the 2nd August, 1936 and not latei than the 
Ist August 19.19, provided that the upper age-limit of 24 will 
be rclaxable upto 27 in the rase of candidates employed in a 
department or office under Ihc tiinliol of any of the authori- 
ties mentioned in cohiiun I below for admission to the 
examination for the corresponding service mentioned in column 
2, If they are permanenllv employed or have been lontinuously 
in temporary service for at least three years on the 1st August, 
1960, such relaxation being limited to two examinations only. 



Accountant General concerned Indian Audit and Accounts 
' Service. 


Commissioner of Income-tax Indian Income-tax Service 

Class I. 

Director of Inspection (In- 
come-tax), Director of Ins- 

? ection (Investigation), and 
lirector of Inspection 
(Special Investigation). 

Controller General of Defence Indian Defence Accounts 
Accounts. Service. 

Financial Adviser and Chief IndianRailway Accounts Service 
Accounts Officers of In- 
dian Railways. 

Collector of Customs or Col- Indian Customs and Excise 
lector of Central Excise Service, and Customs Ap- 
concerned. Directorate of praisers Service, (Class II), 
Inspection, Customs and 
Central Excise,* Chief 
Chemist, Central Reven- 
ues, Control Laboratorv, 

New Delhi, Narco''ics Com- 
missioner. 

In the case of Income-tax Department, a probaliouary Class 
II Income-tax officer appointed again.st a temporary training 
Reserve post will also be eligible for this concession irrespec- 
tive of the length of his servire therein. 

In the case of the Customs Department a Class II Appraiser 
(non-cxperl) appointed on the re.sulfs of the Indian Adminis- 
trativc Seivicc etc. Examination will also he eligible for this 
concession irrespective ot the length of his Service in Ihe 
Department. 
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Non llic upper age limits preirribeil above will be 
idax ibic — 

( 1 ) I pto a 1111X111111111 of IiVL years if a laiidulatc belongs 
to a Scliidii kil t isle or a Srhediilefl f ribc 

(li) Ufilo 1 iiiixiiiiuiu of three ycais if a (aniliilatc u a 
hona lulf ilispi iCLil pt 1 son from I*akisian 01 from the 
iiiilibi 1 tiid areas of Jammu and Kashmir 

fins toiiKssun will not howeier lie ailniissiblc to a 
lUiddile will his ilieady appealed at three picvious 
t X imiiian ms 01 m the case of those employed under 
till aiitlioiiliLS imiitioiied 111 Column 1 above at five 
piLV Kills ( X iiiunatiuiis 

(ml Lp 1 i 111 ixiiiiiim of eigliL yeais if a candidate belongs 
to a Siheduled C isle or a Scheduled Tribe and is also 
a buna fi I, displaitd pci son from Pakistan or from 
the iitihl elated aieas of Jammu and Kashmir 

This iiiitession will not liowcvci be admissible to a 
candidate who has alieady appearid at eight picvious 
LX iiiiiii itioiis or in th( case of Lliose employed under 
the infill luiea mciilloiled in Column 1 above at ten 
pievioiis cxaiiiiiiuioiiB 

liv) L pto a miximura of three years if a candidate is a 
Ksidciu of the foimcr licnch Settlements which have 
now lieeoiiie pail of India and has been receiving his 
ediieaLion Lhiougli the medium of French 

(v) Lpio 1 iiuximiim of foul years if a candidate Is a 
iisideiii ol the Andaman and Nueibar Islands 

(d) \ criidid ite foi the Indian Postal Service, Class 1 must 
have iituned the agi of 2J and must not have attained the 
age of M on the Ist Aiignst 19h{) le he must have been born 
not ( libel 111 i I lie 2nd August IhSb and nut later than the 
Ist Viigiisi I'U'l joovided that the ujrpcr age limit of £4 wilf 
be lelaxablc upto £7 in the ease of candidates employed in 
the siibordiiuie 01 mnnsleiial stiff subjttt to the Administra 
tivc eunirtjl ol a Pustm istci C.cncial 01 Director of Posts and 
lelegriphs 01 a niiettui of Postal Services except staff of the 
Telegi iph EngineCiing I rallic and Wiiclcss Branches, it they 
aiL pel uianciii 1^ employid or have been continuously in 
tcnipui iry serviie toi it least 3 years on the ist August 1960 
such iclaxation btiiig limited to two examinations only 

Norr -File uppti age limns picscribcd above will be 
relaxable — 

(i) Upto a 111 ixinunii of five }tais if a candidate belongs 
to a Si belittled Caste 01 a Scheduled lube 
(n) [ipto a 111 iximum of thice ycais ff a caniliilatc ih a 
borm fidt displ teed peisoii liom Pakistan or tiom the 
nnlibeialed aieas ot j immu and Kashmir 

This concession will not liowevei be admissible to a candi- 
date who has alicady appealed at thicc previous 
examinations 01 in the case ot those employed in 
the Posts and Icfcgraphs Department at hve pievious 
examinations 

( 111 ) Upto a miximum ot eight ycais if a candidate 
belongs to a Scheduled Caste or a iKhedulcd Tribe 
and IS also a hona /idc displaced person from Pakis 
tan ot ftotn the unlibeiuied ateas ot Jammu and 
Kashmir 

Ihis concession will not liowcvci, be adiniysilile to a 
candidate who lias aherdy appeared at eight previous 
examinations or in ilie case of those employed in the 
Posts and Telegraphs Department at ten previous 
cxaiiiinatiuns 

(Iv) Upto a maximum of Lliicc years if a candidate is a 
icsidcnl ol the foiiiici Ireuch Setilciueiiis which have 
now become pan of India and has been receiving his 
education through the medium ot French 
(v) Upto a maximum of loui ycais if a candidate is 
a itsident of the Andaman and Nicobai Islands 

(3) A candidate for the J ranspoi ration (Iraffic) and Com 
meicial Depaiimcnts ot the Superior Revenue isslablishmcnt 
ol Indian Railways must have attained the age ot 2f and 
must nut liavc aliaiiied the age of £4 on the 1st August 19<>0 
1 e j he must have been born not earlier than the 2nd August 
1931) and not latci than the 1st August 1939, provided that 
the upper age iiiiiit ol £4 will be relaxable tipto 27 in the 
case ot employees ol the Tianspoi ration (Trafiic) and Com- 
meicial Departmcnls of Indian Railways if they are per 
manently employed or have been continuously m temporary 
service for at least 3 years on the 1st August 1960, such 
relaxation being limited to two examinations only 

Noll— The upper age limits picscnbcd above will be 
relaxable — 

(i) Upto a maximum of five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe 
(n) Upto a maximum of three years if a candidate 11 a 
bona fide displaced person from Pakistan or from 
the unliberated areas of Jammu and Kashmir 
This concession will not, however, be admissible to a 
candidate who has already appealed at three pre 
vJoui examinations or In the case of those employed 
in the Transportation (Traffic) and Commercial 
Departments of Indian Railways at five previous 
examinations. 


(III) Upto a maximum of eight yeais if a taridiclatc 
belongs to a Scheduled Caste ot a Scheduled Tribe 
and is also a bona fide displaced person from Pakis 
tan or from the unliberated areas of Jammu and 
Kashmir 

This concession will not however be admissible to a 
candidate who has already appealed at eight pre 
vioLis examnialloiis 01 in the tase ot those employed 
in the Fransportation (TialDc) and Commercial 
Dcpaituicnts of Indian Railways at ten previous 
cxaininatioiis 

(IV) Upto a maximum of three years If a candidate Is a 
resident of the former French Settlements which 
have now become part of India and has been rcceiv 
ing his education tJirough the medium of Irencti 

(v) Upto a maximum of four years if a candidate Is a 
iLsident ot the Andaman and Nicobar Islands 

(4) A candidate for the Central Secretariat Service, Grade 
III must have attained the age of 21 and must not have 
attained the age of £4 on the 1st August 1960 1 1 he must 
have been bom not eaillei than the £nd August 1936 and 
not latci than the 1st August 1939 piovidcd that the upper 
age limit of £4 will be relaxable upto £7 in the case ot 
Assistants of the Cential Sccictariat Seivice if they arc peima 
ncntly employed or have been continuously in temporary 
servue for at least 3 yeais on the 1st August, 1960, such 
relaxation being limited to two examinations only Provided 
fuitlicr that In the case of tempoiary Assistant, his service 
should be ceitificd as ‘satisfactory by the department or office 
concerned 

Note— The upper age limits prescribed above will be 
iclaxablc — 

( I ) Upto a maximum ot hve ycais if a candidate belongs 
to a hthtduled Caste or a Scheduled Frihe 

( II ) Upto a maximum of three years if a candidate is a 
bona fide displaced person from Pakistan or from 
the unliberated areas of Jammu and Kashmir 

This concession will not, however be admissible to a 
candidate who has already appeared at three previous 
examinations or m the tase of Assistants of the 
Central Secretariat Seivice at hve previous examina 
tions 

(ill) Upto a maximum of eight yeais if a candidate belangi 
to a Scheduled Caste or a Scheduled Tribe and Is 
also a bona fide displaced person from Pakistan oi 
fiom the unliberated aicas of Jammu and Kashmir 

This concession will not, however, he admissible to a 
candidate who has alicady appeared at eight picvious 
examinations or m the case of Assistants of the Ceii 
tral Secictanat Service at ten previous examinations 

(iv) UpU) a maximum of three years if a candidate is a 
resident of tlie toimer French Settlements which have 
now become part of India and has been receiving his 
education through tlie medium of french 

(v) Upto a maximum of four years if a candidate is a 
resident of the Andaman and Nicobar Islands 

(5) A candidate for the Railway Board Secretariat Service, 
Giadc til, must have attained the age of £1 and must not 
have attained the age of £4 on the Isl August, 1960, 1 e he 
must have been bom not earlier than the 2nd August.. 1936 
and not later than the Ist August, 1939 provided that the 
upper age limit of 24 will be relaxable upto £7 in the case of 
Assistants of die Railway Roaid Sccietariat Seiwicc if they 
aie permanently employed 01 have been continuously in 
temporary service loi at least three years on the 1st August, 
1900 such relaxation being limited to two examinations only 
Provided fuithcr dial in die case of tcmporaiy Assistants, the 
service should be certified as ‘satisfactory’ by the department or 
office concerned 

Note— The upper age limits prescilbed above will bo 
relaxable — 

(i) Upto a maximum of five years if a candidate belongs 
to a Scheduled f aslc or a Scheduled Tribe 

(li) Upto a maximum of three years if a candidate is a 
bona fide displaced person from Pakistan or from 
the unlibciated ateas of Jammu and Kashmir 

This concession will not, however be admissible to a 
candidate who has already appeared at three previous 
examinations or in the case of Assistants of the Rail- 
way Board Secretariat Service at five previous examina- 
tions 

(ill) Upto a maximum of eight yean if a candidate 
beuings to a Scheduled Caste or a Scheduled Tribe 
and 11 also a bona fide displaced person from Pakis- 
tan or from the unliberated areas of Jammu and 
Kashmir. 

This concession will not, however, be admissible to a 
candidate who has already appeared at eight pre- 
vious cxamlnanons or In the case of Assistants of 
the Railway Board Secretariat Service at ten previous 
mmlnatlona. 
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(IV) UpLo a maximum of iliree ycais if a candidate is a 
resident of the former French Settlements which 
have now become part of India and has been receiv- 
ing his education through the medium of French. 

(v) Upto a maximum of four yeais if a candidate is a 
resident of the Andaman and Nicobar Islands. 

N.B.— Candidates who are admilted to the examination 
under the age concession mentioned in clauses 4 (b) (1), 4 (b) 
( 2 ). 4(h) (3), 4(b) (4). and 4(b) (5), above will not 
be eligible lor appointment if after submitting the applica- 
tions they resign from service either before or after taking the 
examination. They will, however, continue to be eligible if 
they are retrenched fiom the service or post after suhmilting 
the applications. 


Nom II “Candidaies who ate otherwise ijualilied but who 
have taken degrees liom Foreign Universities which are not 
included in Appendix 1, may also apply to the Commission 
and may be admitted to the examination at the discretion 
of the Commission. 

ti(a) For the Indian Aduiinistrative Service and the Indian 
Tolice Service, a candidate must be a citizen of India. 

(b) For othei Services a candidate must be either— 

(i) a cilizen of India; or 
(li) a subject of Sikkim; or 

(lii) a subject of Nepal oi of a Eoituguesc or former 
Flench po.ssession in India, or 


IN NO OTHER CASES CAN THESE AGE LIMITS BE 
RELAXED. 


(iv) a person of Indian Origin who has migrated horn 
Pakistan with the intention of permanently settling 
in India. 


DEPARTMENTAL CANDIDATES MUST OBTAIN PRE- 
VIOUS PERMISSION OF I HE HEAD OF I HE DEPAR’I - 
MENT lO APPEAR FOR THE EX.'VMINAIION. 

5. (a) A candidate for the Indian Admlnisttative Service 
and Indian Foieign Seivicc must hold a degree in Arts, 
Science (but not a Science degiee in Technology or Chemi- 
cal Engineeiing); Cummcice. Agiscullure oi in Civil. 
Mechanical oi Electiical (including Tele-Communication) 
Engineering oi one ol the Uinvcisities enumerated in 
Appendix 1, Ol possess one of the qualihcation* 1 to 7 men- 
tioned in Appendix 1-A, 

A candidate holding the LL.H, degiee of Bombay, Poona, 
Gujrat and Kainaiak Uiiivei.sities (icvised course) or the 
B.L. degree of Aiidhia Univetsily Is also eligible for the 
Indijlin Administrative Seivice and Indian Foreign Service. 

Candidates, who hold LL.B., degree of the Bombay Uni- 
vcisity (loviscd course) hut were exempted from any of the 
papers of the pi escribed course on the giound of their being 
membeis ol the Umveisity (Jfliccrs I raining Corps or National 
Cadet Corps, will however, not be eligible for the Indian 
Administrative Seivicc and Indian foreign Sei-vice. 

Note.— A ny question whether a candidate is educationally 
eligible lor admission to the examination shall be decided 
by the Commission, whose decision will be hnal. 

(b) A candidate for the other services except for the Trans- 
portation (Trafhc) and Commercial Deparlmenu must be a 
graduate of one oi the Univeisities enumerated in Appendix 
1 or must possess one ot the quahheations mentioned m 
Appendix 1-A. 

(c) A candidate for the Transportation ('Iraffic) and Com- 
mercial Departments of the Superior Revenue Establishment 
of Indian Railways must— 

(i) hold a degree of one of die Universities enumerated 
in Appendix 1; or possess one of the quahheations 
mentioned in Appendix TA; or 

(ii) have passed Sections A and B of the Associate 
membership examination of the institution ot En- 
gineers (India); or have such educational qualihca- 
tions as are now or may subsequently be recognised 
by that Institution as exempting candidates from 
passing Sections A and B of that examination; or 

(iii) hold the Associatealiip or Fellowship of the Indian 
Institute ot Science, Bangalore; or 

(iv) hold the Hons. Diploma In Civil, Meciianical or 
Electrical Engineering of the Loughborough College 
Leicestershire. Sucli a candidate roust have passed 
the common preliminary examination or must have 
been exempted therefrom. 

(d) In exceptional cases the Union Public Service Com- 
mission may treat a candidaft, who has not any of the 
foregoing quahheations, as a qualified candidate provided 
that he has passed examinations conducted by other institu- 
tions, the standard of which ih the opinion of tlie Commis- 
sion, justifies Ills admission to the examination. 


Note I.— Candidates who have appeared at an examination 
the passing ol which would render them eligible to appear 
at this examination may apply for admission to this examina- 
tion. Candidates who intend to appear at such a qualifying 
examination may also apply provided Uie qualifying exa^- 
uation is completed before the commencement "f 
examination. The applications of such candidates will be 
accepted provisionally and they will be required to turnip 
proof of Eaving passed the examination as soon as possible 
and in any case not later than two months after the com- 
mencement of this examination. 


NofE L— The appoirUiiicnt oi candiiiates in categories (iii) 
and (ly) above will be subject to the issue of teitificates of 
eligibility m their favour by the Government of India. The 
ccrtihcate of eligibility in lespect of a candidate belonging 
to category (iv) will be valid only foi a period of one year 
fioin the date ot his apponiliucnt beyond which he would 
be lelained iu service only it he has become a citizen of 
India. Certihcates of eligibility will not, however, be neces- 
sary in tile ease of candidates belonging to any one of the 
following categories:— 

(i) Persons who migiated to India from Pakistan before 
the 19lh Julyv 1948 and have ordinarily been residing 
in India since then. 

(li) Persons who migiated to India from Pakistan after 
the IHth July 1948 and have got themselves registered 
a.s ciLizeris under Article 6 ot the Constitution. 

(iii) Non-(ili/ens in catcgoiics (iii) and (iv) above who 
entered scivne under the Govcinmeiit of India 
before the commencement of the Constitution, niz., 
26th January 1950 and who have continued in such 
servile since then. Any such person who re-entered 
or may le-entcr such service with break after tlte 
26th Januai 7 1950, will, however tequire certificate 
of eligibility in the usual way. 

Noib 2.— A candidate in whose case a certificate of eligi- 
bility is necessaiy may be admitted to the examination and 
he may also be provisionally appointed subject to the neces- 
sary certificate being event ually issued in his favour by 
Government. 

7. (a) No male candidate who has more than one wife 
living shall be eligible lor appointment to any of the Ser- 
vices, appointments to which are made on the results of this 
competitive exaiuiiiaLion unless the Government of India 
after being satisfied that there are special grounds for doing 
so, exempt any male candidate from the operation of this 
rule. 

(h) No female candidate who has married a person having 
already a wife living shall be eligible for appointment to 
any of the Sei vices appointments to which are made on the 
results of this competitive examination unless the Govern- 
ment of India after being satished that there are special 
gtounds for doing so, exempt any female candidate from the 
operation of this rule. 

8. It will be open to the Government of India not to 
appoint to the Indian Administrative .Servicc/Iiidian Police 
Service, a woman candidate who is married or to require 
such a candidale who is not married, to resign Irom the ser- 
vice m the event of her marrying subsequently if the main- 
tenance of the efficiency of the Service so requires. 

9. F'ot the Indian Foreign Service a woman candidate Is 
eligible only if she is unmarried or a widow wldiout encum- 
brances. It such a candidate is selected, she will be appointed 
on the express condition that she might be called upon to 
resign from the service on marriage or remarriage. 

A male candidate, married to a person of a nationality 
other than his own, will not ordinarily be appointed to the 
Indian Foreign Service. II a candidate after appointment to 
the Indian Foreign Service, proposes to marry a person of 
a nationality other than his own, he must notify the Seore- 
tary. Ministry of External AUairs of his intention. The Gov- 
ernment of India reserve the right to require him to resign 
If he marries such a person. 

10. A candidate must be in good mental and bodily health 
and free from any physical defect likely to interfere with 
the discharge of his duties as an olficcr of the Service. A 
candidate who after such medical examination as Government 
or the appointing authority, as the case may be, may prn- 
crlbc is found not to satisfy these requirements, will not be 
appointed. Only such candidates as are likely to be con- 
iidcred for appointment wlU be medically examined. 
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Noil. -Ill ordci to pTcvcnr diiappoiiitmcnt randidatcs arc 
.idviseil to have theiiiielves examined by a Government 
Medical Olhcer of the standing of a Civil Surgeon, before 
applying lor admission to the examination. Paiticulaia of 
the nature ol the medical test to which candidates will be 
subjected before appointment and of the standards required 
aie given in Appendix V. 

11 .Suciess in the examination confers no light to appoint- 
ment, unless t.oieinmeni aie satisfied afiei suth entiniiy as 
may be consideicd neccasaiy, that the candidate is suitable 
in all lespeil for appoiiilnient to the Service, 

12 The dctisioii ol the Cominission as to the eligibility or 
olheiwise ol a candidate lor admission to the examination 
shall be final. 

13. No caiididale will be admitted to the examination 
unless he holds a certificate of admission from the Commis- 
sion. 

14. Candidates must pay the fees pi escribed in Appendix 
III. No I laiin foi a leiiind of any of the.se fees will be enter- 
tained except to the extent stated in the Appendix nor tan 
they be held in rcseive for any other examination or selec- 
tion. 

15. Any attempt on the part of a candidate to obtain 
support foi his canilidatLire by any means may disqualify 
him tor adinis.sion. 

) 6 . A candidate found guilty of impersonation or of sub- 
mitting falnnated documcnis or documents which have been 
lampcied with oi of making statements which are incorrect 
or false oi siippre.ssing material information or of using or 
al templing to use unfair means in the examination hall or 
otheiwisc lesoilnig to any otliei iiiegtilar ot iiiiptoper means 
for obtaining adniissioii to the examination may, in addition 
to rendering huiiscll liable to a criminal prosecution be de- 
barred either permanently or foi a specified peiiod; 

(a) by the Commission from admission to any cxaininu- 
tion OI appcaiance at any interview held by the 
Commi.s.sion lot selection of candidates; and 

(b) by the Central Government from emplojment under 
die Government. 

17. Candidates are informed that sotiie knowledge of Hindi 
pilot 'to entry into seivice would be ot advantage in passing 
departmental examinations which candidates have to take 
after entry into Service. 

S, NARAYAN.SWAMV JJy. Sccy. 


APPENDIX I 

List of Universities appiovecl by the Government of India. 
INDIAN UNIVERSITIES 

Any University inconiorated by an Act of Central or of 
a State Legislature in Didia. 

UNIVERSITY IN BURMA 

The University of Rangoon. 

ENGLISH AND WELSH UNIVERSITIES 

The Universities of liiimlngham, Bristol, Cambridge, 
Durham, Leeds, Liverpool, London, Manchester, Oxford 
Reading, Shefhcld and Wale*. 

SCOTTISH UNIVERSITIES 

The Universities of Abeideen, Edinburgh, Glasgow and 
St. Andrews. 

IRISH UNIVERSITIES 
The University of Dublin (Trinity College) 

The National Uiiiveisity of Dublin. 

The Queen's University, Belfast, 

UNIVERSITIES IN PAKISTAN 
The University of Punjab. 

The Dacca University. 

The University of Sind. 

The Rajshahl University. 


APPENDIX I A 

The following qualifications have also been recognised by 
the Government of India as equivalent to the corresponding 
degrees indicated against each:— 


Particulars of the qualification Equivalent recognised degree 


I. AlankaroIGurukulViahwa Bachelor of Arts. 

Vidyalaya Kangri, Har- 
dwar. 

1 . Jamia Satiadi of Jamia Mi- Do. 

ha Islaniia, Delhi. 

3 . Shastri of KushiVidyapeth, Do, 

Banaras. 

4 . French Examination Do. 

" Baccalaurcat” 

5 . Diploma in Rural Services Bachelor of Arts. 

of the National Council 
of Rural Higher Educa- 
tion (upto 3 rd October 

1963). 

6 . Diploma in Commerce of Bachelor of Commerce. 

All India Council lor 
Tech. Education. 

7 . Diploma in Civil, Media- Degree in Civil Mechanical 

nical or Electrical Engi- or Electrical Engineering as 
necring of the All India the case may be. 

Council for Tech. 

Education . 

8 . Diploma in Mining Engi- Bachelor of Science Honours 

neering of the Indian Degree in Mining, 

School of Mines and 
Applied ecology, Dhan- 
bad. 


N.H.— The recognition of the qualifications mentioned against 
items (1) to (4) is provisional, 


APPENDIX 11 

A. — The Examination shall be conducted according to the 
following plan:— 

Part I 

Compulsory papers up to a total of 450 marks for all ser- 
vices. 

pajit n 

Optional papers up to a total of 600 marks for all Services 
except the Indian Police Service for which the required total 
will be 400 marks, 

Past hi 

Additional papers for candidates who compete for tlic 
Indian Administrative Service and the Indian Foreign Ser- 
vice up to a total of 400 marks as detailed in Appendix 
IT A, 

For the Indian Administrative Sendee and the Indian 
Foreign Service the two additional papers of only such candi- 
dates will be examined and marked as attain a certain mini- 
mum standard at tlie written examination In all the other 
subjects. 

Part IV 

Personality test carrying a maximum of 300 marks for all 
Services except the Indian Administrative Service and the 
Indian Foreign Service for suth candidates as may be called 
by the Union Public Service Commission. The maximum 
personality test marks for the Indian Administrative Service 
and the Indian Foreign Service shall be 4(K). 

B. -ALL QUESTION PAPERS MUST BE ANSWERED IN 
ENGLISH, EXCEPT QUESTION PAPERS IN LANGUAGES 
WHICH, UNLESS SPECIIICALLY REQUIRED OTHER- 
WISE, MAY BE ANSWERED IN ENGLISH OR IN THE 
LANGUAGE OFFERED, 

Candidates must write the papers In their own hand. In 
no circumstances, will they be allowed the help of an 
amanuensis (scribe) to write down the answers for them. 

1. The following will be the subjects for the written 
examination for all Services with such restrictions and com- 
binations as are detailed below:— 

Compulsory (for all candidates)^ 

Maximum 

Marks 

(i) Essay , , • • • . . J40 
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Maximum 

Marks 

(2) General English 


150 

(3) General Knowledge 

■ 

150 

1 

Optional.— (i) Candidates for the Indian Police Service 
must select any two ol the following subjects;— 

(ii) Candidates for all Services other 

than the Indian Police 

Service must select any three ol the following subjects:— 

(4) Pure Mathematics 


200 

(5) Applied Mathematics . 


. 200 

(6) Chemistry .... 


200 

t7) Physics .... 


200 

(8) Botany .... 


. 200 

(9) Zoology .... 


200 

(10) Geology .... 


. 200 

( 1 1) English Literature 


. 200 

(12) Indian History 


. 200 

(13) British History 


. 200 

(14) World History 


. 200 

(15; International Law 


. 200 

(16) General Economics 


. 200 

(17) Political Science 


200 

(18) Law .... 


. 200 

(19) Philosophy 


. 200 

(20) Geography .... 

(21) One of the following 


200 


Latin, French Sanskrit, Pali, Arabic, Persian, 

Spanish, Russian, German and Chinese . 200 


Note.— For the Indian Foreign Service only and tor no 
other Service candidates may select any two of these langu- 
ages. Na candidate, however, shall be allowed to offer both 
Sanskrit and Pali. 


(32) Statistics 200 

(23) Aivanc Accountancy and Auditing . . 200 

(24) Mercantile Law ...... 200 

(25) Applied Mechanics ..... 200 

(26) Prime Movers ...... 200 


2. Restrictions on the selection of optional subjects.— 

(a) Subjects 25 and 26 must not be offered lor the Indian 
Police Service. 

(b) Of the History subjects 12, 13 and 14, not more than 
two can be offer cd for any service. 

(c) Of the Law subjects 15, 18 and 24, not more than two 
can be offered for any service. 

(d) Of the Mathematics subjects 4, 5 and 22, not more 
than two can be offered for any service. 

3. The Commission have discretion to fix qualifying marks 
in any or all of the subjects at the examination. 

4. The Commission will summon at their discretion only 
such candidaies as they consider suitable for interview for a 
pcisonality test. 

5. Fiom die marks assigned to candidates in each subject 
such deduction will be made as the Commission may consider 
necessary in order to secure that no credit is allowed for 
merely superficial knowledge. 

G. If a candidates handwriting is not easily legible a deduc- 
tion will be made on this account from the total marks 
otherwise accruing to him. 

7. Credit will be given for orderly effective and exact ex- 
pression combined witli due economy of words in all subjects 
of the examination. 

APPENDIX II-A 
Vide Part HI 

All candidates wishing to compete for the Indian Adminis- 
trative Service and the Indian Foreign Service must select 
any two of the following subjects for the additional papers:— 

Maximum 

Marks 

(i) Higher Pure Mathemarlcs .... 200 

or 

Higher Applied Mathematics ... 200 


Maximum 

Marks 

(2) Higher Chemistry , . . , . 200 

(3) Higher Physics ..... 200 

(4) Higher Botany ..... 200 

CS) Higher Zoology ...... 200 

(6) Higher Geology ...... 200 

(7) English Lltcramre from 1780 to 1901 . . 200 


(8) Indian History from 1600 to the present day . 200 

or 

British Constitutional History from 1603 to the 


present day ...... 200 

or 

European History from 17S9 to 1878 . . 200 

(9) Advanced Economic Theory . . . 300 

or 

Advanced Indian Economics . . . 200 

(10) Polftical^Theory from Hobbes to the present 

day ....... 200 

or 

Political Organisation and Public Administra- 
tion ....... 200 

(ri) Advanced Metaphysics including Epietemo- 

logy ....... 200 

or 

Advanced Psychology including Experimental 

Psychology ...... 200 

(12) Medieval Civilisation aa reflected in Arabic 

Literature (570 A.D.— 1650 A.U.) . . . 200 

or 

Medieval Civilisation as reflected in Persian 

Literature (570 A.D, — 1650 A.D.). . . 200 

or 

Ancient Indian Civilisation and Philosophy . 300 

(13) Anthropology 200 

(14) Sociology . 200 

1,15) Higner Geography ..... 200 


Note 1,— The standard of the above papers will be higher 
tlian that prescribed tor the optional papers detailed under 
Faia. 1 oi Appendix II. 

NoiE 2.— For the Indian Administrative Service and the 
Indian Foieign Service the two additional papers of only such 
caiididaics will be examined and marked as attain a certain 
minimum standard at tlie wntieii examination in all the 
other subjects. 


APPENDIX Il-B 

iiiandaril and syllabus of the examination 

NorE.— 1‘lic siaiidaid ol opLioiial papers Will be appioxl- 
iiiatcly tlial ot an Huuouis degree examination of an iudlan 
Uuiveisity. 

1. Lisuy. -All essay to be wiirlcu in English on one of 
scveiai specihed subjects. 

2. Geneial Lnghs/i.— Questions to test the understanding ol 
and the power 10 wiue English. Passages will usually be set 
tor summary or precis. 

3. General Aihoivledge.— Including knowledge of current 
events and ob such malLeis ol everyday observation and 
cxpciieiice 111 their scientific aspects as may be expected of 
ail educated person who has not made a special stuuy of any 
siieiitilic subject. The paper will also include questions on 
Indian History and Ccogiapliy of a nature whiclr candidates 
should be able to answer without special study and quesuons 
on tlie teachings of Mahatma Gandhi. 

4. Pure Malhematics.~Ihe subjects included will be;— 

(1) Algebra, Trigonometry and Theory of Equations 
with Dctcrmiiiaiits. 

(2) Pure Plane Geometry and Analytical Geometry of 
two and tlirec dimensions, 

(3) Differential and Integral Calculus and Differential 
equations. 

5. Applied Mathematics.— The subjects Included will be:— 

(1) Statics (Including Theory of Attractions and Potentials 
and Hydrostatics) 

(2) Dynamics of a particle and Elementary Rigid Dyna- 
mics. 

6. Chemistry. -The paper will include questions on General 
(including Physical) Chemistry, Inorganic Chemistry and 
Organic Chemistry. 
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7 — The pajjcr will include question on General 
Physics, Heat, laght, Sound, Electricity and Magnetism 

8 Botany —The subject includes Vegetable Pliysinlogy. 

9 Zoology, 

10 Geology —The subject includes Mineralogy 

11. English /atfrutiire.— Candidates will he expected to show 
a general knowledge of the history of English literature from 
the tune of Spenser to Llie end of the reign of Queen Victoria 
wilh Special icfcience to the works of the following authors;— 

Shakrsjrrare, klillon, lohnson, Dickens, Wordsworth, Keats, 
Carlyle, Tennyson and I lardy. 

Evidence of first hand reading will be required. 

12 It n Indian and RrllUh History .—The. examination will 
be in Indian History fmm the beginning of '^so' I's leign to 
the dose of the l9th Century and in British History from 
I Ifiti to 1880 The papers will Include questions on social 
and literary developments, 

14 World Hhtory.-lim to 1989. 

15 International Lme.— Including also the History of Inter- 
national I, aw and the T,aw of belligerents and neutrals in war 

16, General Feemomiri.— Candidates will be expected to 
have a knowledge of economic theory and should be prepared 
both to illustrate theoiy by farts and to analyse facts by the 
help of theory Questions may be set on the history of eco- 
nomic thought. 

17 Political .frfenre.— Candidates will be expected to show 
a knowledge of political theory and its history. Political theory 
being understood to mean not only the theory of legislation 
but also the general theory of the .State Questions may also 
be set on constitutional forms (Representative Government, 
Federalism, etrl and Public Administration Central and Local 
Candidates will be expected to have knowledge of the Origin 
find development' of existing Institutions. 

18 Law —Constitutional I aw of the Republic of India and 
(he United Kingdom, Jiirisprudenre, Toits Indian Law of 
Contraet, Indian Evidence Act, Indian Penal Code. 

19 Philnsnphy —The snhjret covers the history and the 
theory of Ethirs, Eastern and Western and includes moral 
standards and theh application, the problems of moral order 
and progress of Soeiety and the State, and theories of punish- 
ment If inehides also the history of Western Philosophy and 
should he studied with special reference to the problems of 
spare time and casualty, evolution and value and the nature 
of God 

20 Geography —Geography of the world with spedal refer- 
enrr to India Oiicstion mav be set on topics which concern 
Geography joinllv with other subjects, such as Economics. 
Histon, Phvsirs, Botany and Geology. 

21. Ijingunffet —Candidates will be expected to show a 
knowledge of the principal classical authors and to be able 
to translate from and compose In the language. 

Note.— Candidates for Sanskrit, Arabic and Persian may be 
asked to answer- some questions in Sanskrit, Arabic or 
Persian as the rase may be Answers required to be written 
in Sanskrit must be written In the Devanagarl Script. 

22 Stntistirs — (\) Erequenrv distrlhulions average per 
ccntlles and simple methods of measuring dispersion, graphlr 
methods treatment of qualitative data, eg, investigation of 
association In (Oiiiparisnn of latios the practice of graphlr, 
and algebraic methods of Inteqiolatlon 

(2) Practical methods used in the analysis and Interpreta- 
tion of statistiis of prices, wages and Inromes trade transport 
pTodiiclioti and consumption, ediiration etc, methods of 
dealing wilh jiopulation and vital statistics, misceBanrous 
methods used in handling statistics of experiments or observa- 
tions 

(8) Elemenrs of modern mathematical theory of statistics, 
fiequcncv curves and the mathematical representation of 
groups generally, accuracy of samj^ling as affecting averages,, 
perrenrages the standard deviation,, significance of observed 
differences between aveiages of gioups, ett , the theory of cor ' 
relation for two vailables 

28 Adt'/incrd Accountancy and Auditing:— 

fa) Accounts relating io —Partnership, Joint Stock Com 
pany Amalgamation. Absoiption and Reconstruction. 
Holding ,ind Subsidiary Comp.inies. Insolvency, LiquI 
dation Donhle An mints System, Hire Purchase and 
Instalment Srstems and Non tiadlng oi ganisations. 
Branch Ai counts Bank Accounts, Contract Accounts, 
Insurance Accounts, Royalty Accounts, Crfticlsni of 


Published Aicouiils Problems lelatlng to Goodwill, 
Dcpiccinlion and Reserves, etc. ^ 

(h) Cost Accounts - 4im3 and objects of costing Principal 
svstems of ascci taming costs for different types of 
industiics and their ihaiacteiLstics Methods of 
appoitionment of on cost Treatment and Control of 
Materials, stoics and 'itorks Treatment of wages 
and otliei expenses Piicing of Stores and Stocks, 
Forms of Co-St Ledger, Stores Ledger, Purchase 
Joiiinal Siores Reijuisition Note, Goods Received 

Book, Bin Caid, Time Sheet Wages .Summary, Cost 
Slieei and other necessary rulings. Ascertainment of 
Cost ami cvIV'oiks Pru c iindci t tuiLiolli'd Etoiumi) 
Practical Problems relating to Cost Accounting. 

(c) Priniiptcs and procedure of auditing.— Audit of Firms, 

Joint Stock Companies and Public Utilities. Rights. 
Duiics and Liabilities of Auditors, Internal Check, 
Auditoi's appointment and qualifiiations, Auditor’s 
Repot t. Investigation and their conduct. Divisible 

Profits and Dividcnils, Legal decisions relating to audit 
mattcis. Problems relating to audits 

(d) Inronif dux —Application of Income-tax Act and 
exemptions Income tax authorities. Heads of income 
and their assessment Previous year. Assessment year, 
Depreciation Eicc of tax anil Less Tax. Set-off, 
Computation of Total Income and tax payable by 
asscssccs. Assessment of Individuals, Firms, Joint Stock 
Companies Hindu undivided family. Association of 
pcisoiis Asscs-sment of new business and disconlinued 
business Melbod and principles relating to assess- 
ment 111 super tax I’ractical problems 

24. MeremUtte Law.— The main principles of the law rclat 
mg to. 

Agreements. 

Contracts. 

Bailment 

Pledge 

Sale of Goods. 

Agency 

Partnership 

Indeinniiy and Guarantee 

Negotiable Instrumetus 

Company Law and Liquidation of Companies 

Life, Fire Mailne Insurance 

Common Ciirricrs and Caiiiage of Goods by Land, .Sea 
and Air 

Insolvency 

25 applied Mechanics:— 

(a) Buildings 

Consideration of materials used in the construction of roof 
trusses Steel and Timber. Determination of stresses In 
trusses bv vaiioiis methods Dead loads and wind pressure. 
Tartors of safety and working stresses 

Design of rcxif trusses Various types of mot trusses and 
roof coverings, collar beam and hammer beam trusses. 

I'se of Eiilrr's, Gordon's, Rankincs's, Fidlcrs, Johnson's and 
straight line formulae In the design of struts, Buckling factor 
of stints; curves showing comparative strength of struts ob 
t.iincrl bv various formnhie Choice of size of sections Finish 
of sled woik Iciiiiis, Design of t iicllicai mgs inetliocls ol fixing 
and siipporiing ends 

Applicaliou of circles and ellipse of stress and Clayepron's 
theorem to design of struciuies. 

Cast Iron and Steel Cofumiii —Flange and web connections 
111 steel CoUiiniis, cajis, bases transvcisc biaciiig of columns. 

Foutnlalions —Safe pressures, foundations for columns Slab 
funclations, cantilever foundations; grillage foundations. 
Wells Piles 

P/ taming Walls and Fatth Pre (ii/ret — Raiikine's theory 
Wedge theiirv, Winkker's and Bligh's graphical construcrtions, 
with C 01 rc-c Lions Design of various types of retaining walls 
ill masonry 

Tall Masonry and Steel Chimneys —Theory and design. 

Design of Steel and inasumy teservoirs: with tcinsidciations 
of wind pressures 

DcRettiiiii of framed striuturcs and determination of 
stjcsscs cic in redundant frames 

IiilliKMce diagrams for heniliiig moment and shear tor uni 
toimh disiiibuted and iiicgiilar loads on trusses, built in 
beams, and three pinned paiabolic, semi elliptic and icmi- 
cucular archei. 
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(b) Air Eng/nei —Stirling and other forms 


General principles of dome design 

Principles of Building Design, consideration of loads on 
buildings Steel works girders, etr for buildings 

(b) Bridges 

Design of superstructure Determination by graphical and 
analytical methods of bending moment due to moving loadi 
Wind prcssuies 

Design of masonry biidges and culveiti 
Plate welib girders Analysis of stiesses 
Waiieti and lattice girders 

Throe piiintd arches doubly pinned and rigid arches 

General considerations on the design of suspension, canti- 
levers add tubular bridges 

Steel arihed bridges 

Swing bridges 

(c) Reinforced Concrete 

Shear bond and diagonal tension, its nature, evaluation and 
location of leinforcement 

Design of simple and doubly reinforced beams and continu 
Otis beam 

Theory and design of reinfoired loncrcte columns and 
piles 

Design of slab foundations 

Design of simple cantilever and counterfort retaining walls 

Equivalent moments of inertia for reinforced concrete sec 
tlotis 

Theorv of clastic deflections and outline of investigation of 
stresses in reinforced concrete arches 

(d) General 

Analysis of stress, anaysis of strain clastic limit and ultimate 
strength Relation between the elastic constants Laiinhardt- 
Weviaiich forniiila for working stresses m a structural member 
and determination of its cross sectional area Repetition of 
stresses Bending moment and shearing force diagrams for 
dead loads Graphical determination of stresses In frames 
effect of wind pressure, method of sections Stress in the 
cross section of a beam due to bending (M/I f/y E/R), com 
pound and conjugated stresses Ranklne's theory of earth 
pressure depth of foundations and strength of footings Grll 
lage foundations Coulomb's theory of earth pressure, modlfi 
cation due to Rebahn 

Bending moment and shearing force diagrams for live 
loads Analysis of uniform and uniformly varying stress 
I lasnc theory of bending of beams, bending and shear stresses 
in beams Modiiloiis of section and equivalent areas Maxi 
mum and minimum stresses in a joint due to eccentric load 
ing Stresses in dams and chimneys 5tabilltv of block 
woik structures Design of rivetted jtjiints and stresses in 
boiler shells Euler’s theorv concerning struts modifications 
due to Rankme Gordon and others loision Combined tor 
Sion and bending deflections Encastre beams Continuoui 
beams and theoiem of three moments Elastic theory of arches 
Masonry arches 

26 Prime Movers — 

Fuel Gas Plants and Bolters — 

(a) Furl —Ctril Wood, petroleum gas petrol alcohol 
etc physical characteristics, approximate chemical 
composition heat of combustion 


(c) Internal Combustion Fngines -G^s, oil and petrol 
engines, types and working, features of cycles Pro 
portioning of mixtures, efficiencies 

(d) Steam —Thermodynamics of the generation, expansion 
and condensation of steam, heat diagrams, etc 

(c) Steam engines and turbines, with special references 
to modern developments 

(f) Refrigerating Plants —Theory and General arrange 
mciit of the more common types 

(g) Air Compressors —Theory of pneumatic working 

Generating Plants, Accessories and Details — 

U) General arrangements and construction of the more 
important types 

(b) Condensers, air pumps, circulating pumps, cooling 
tanks, etc 

(c) Carburettors and system rif ignition 

(d) Cylinders, pistons, cross heads, guides, connecting rods, 
cranks, governors, fly wheels, valves and valve gears 
glands and pipes 

(e) Engine Terting —Consumption of steam and fuel, gas, 
and ml brakes and dynamo meters Indicators and 
indicator diagiams 

Personality test —The candidate will be interviewed by a 
Board who will have before them a record of his career He 
will be asked questions on matters of general Interest The 
object of ihe interview is to assess the personal suitability of 
the candidate for the Service or Services for which he has 
applied bv a Board of competent and unbiased observers 
The qualities to be judged may be broadly summed up as an 
assessment of the mental calibre of the candidate when that 
term Is understood to Include not only intellectual qualities 
but also social ami moi il traits of personality Some of the 
qualities to he Judged are mental alertness critical powers of 
assimilation clear and logical exposition, balance of judgment 
variety and depth of Interest abihtv for social cohesion and 
leadership intellectual and moral integrity 

2 The technique of the interview is not that of a strict 
cross examination but of a natural though directed and pur- 
posive conversation which is intended to reveal the mental 
qualities of the candidate 

S The Personality test is not Intended to be a test either of 
the specialised or general knowledge of the candidates which 
have been already tested through his written papers Can 
dldates an expected to have taken an intelligent interest not 
only in their special subject of icademic study but also in 
the events which are happening around them both within 
and without iheir own state or country, as well as in modern 
cuirerits of thought and In new dlscoierles which should 
reuse the curiosity of well educated youth 


APPENDIX lie 

Syllabus for additional papers to be offered by candidates 
competing for the Indian Administrative Service and the 
Indian Eoieign Service 

innitR PURE M-ki HEMATICS 

1 Infinite Series and Pioducts 

2 \iialvsls 

(a) Functions of a real variable 

(b) Functions of a complex variable 

3 Advanted Geomcliy including Differential Geometry 
Cuivcs in space 1 nvelopcs Curvature of suifaccs I ines 
of (iiivatuie Geodesics 


(li) Gas Plants -C-is pitidiiccis pressure and suction 
plants arrangements and working 

(r) floi(crs —Draught natural forced and induced Ordi 
narv forms of stationery locomotive marine water 
tube and other types heating surface, fire grate area; 
boiler elliciencv superheaters feed water heaters, acces 
sorics and management 

Then'S nf That Engines — 

(a) Thermodynamical principles Carnot's cycle, perfect 
heat engine, second law 


HIGHER APPLIED MATHEMATICS 

1 Statics iiicludliig Attractions and Potentials 

2 Hydrostatics Eluld pressure Atmospheric pressure 
Capillaritv 

3 Dynamics of a particle and Rigid bodies 

Particle Dynamics —Central Orbits Constrained motion 
Motion in a resisting medium Motion in three dJmen- 
sloni 
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Rigid D\iiiniii'i— Million in Iwo dimensions Moiiiciilum 
and Fiiin i Ligringc's ei|nalions of molion and 
their application to small oscillations 

4 Hydrodvnamics including the elcmentarv theory of the 
nionon of solids tliiough a liquid and suifacc waves 

5 Electricity and Magnetism 

6 Thermodynamics Kinetii theory of gases radi itioti 
HIGHER CHEMISTRY 

I A study of the following elements Rare gases rare earths 
thmetits of alnmii nuinbii 48 61 SS, 87 hifiuum, protoac 
tinium po'onium ihemum and transiiranic elements 

Coordination rotnpounds Radio activity and trinsmula 
turn of elements Modem methods of atomii weight dclcimi 
nation Different forms of hydrogen and its isotopes Fio- 
radicals of short life Newel methods in anilytiial cheiiiistiy 

II Theories of organic chemistry including resonance and 
hydrogen bond Organii reai tlons and stereochemistry Pro 
duction and uses of aliphatic hydrocarbons Natural and syn 
thetic polymers and polysaccharides Cheinistiy of diphenyl 
and polycyclic hydrocarbons Tannins and depsides terpen s 
and alkaloids Natural colouring matters Important mem 
bers of the following vitamins and hormones sterols and bile 
acids, caidiac glycosides Inscctifides and antibiotics Syn 
thetic dings and perfumes 

III The states of aggregation Surface chemistry and 
colloids Thermodynamics— I and II laws of thermodynamics 
and their application to chemical phenomena Eleilioche 
mistry Chemical kinetics and calabsis Quantum theory 

HIGHER PHYSICS 

1 General Properties of Matter and Sound— Mech inics of 
deformable bodies Helical Springs Capillary phenomena 
Viscosity Wave motion Acoustical measuiemtnts Absoip 
tion of sound Ultrasonics 

2 Heat and Thermodynamics- Brownian motion Kinetic 
theory of gas s Transport phenomena In gases at low 
pressures Thermodynamic film linns and then applicrtions 
Specific heat of Solids Condiiition and convcriion Absolute 
scale measurement of temperature 

8 Optics —Theory of coaMil svmmetincal optical systems 
and iiisltumcnts Ivperiminnl spcctiosiupv I Ici tiom ignetic 
theory Scattering of light Diffraction Polarisation Conical 
refraction 

4 Flectrldty and Magnetism— Gauss theorem Electrometers 
Atmospheric electricity Magnetic hysteresis Theory of per 
manent magnets Measurement of electrical quantities Alter 
nating Current theory Induction Motor Cyclotron and other 
methods for production of high voltages Transmission and 
reteption of wireless waves Television 

5 Electron Theory and Wave Mechanics- Hydrogen and 

helium spectra Zeeman and ^tark effects Psiili's principle and 
periodic classification of elements X rays and Xray 

spectroscopy Compton effect Motion of elecfron in electric 
and magnetic fields Conduction in metals Supiacondnctivity 
Eherminonics Thermal ionization Properties of atomic 
nuclei Mass Spectroscopy Radioactive transformations 

Elementaiy particles and their properties Nuclear forces 
Cosmic rays Special theory of relativity. Dual nature of light 
and matter Schroedinger's equation and Its solution in simple 
cases 

HIGHER BOTANYi 

Candidates will be expected to possess an advanced know 

ledge of the main groups of the vegetable kingdom both 

living and extinct (t'tz Algae, Eiingl Biyophyta Ptcridophyta 
Gvmiiosperms anil Angiosperms) with special icfcrcncc to the 
Indian flora 

Anatomy— Origin nature and d"velopment of plant tissues 
ami their distribution from ecological and pliysiologital point 
of view 

Ftology— Principal types of vegetation of Indu their dis 
trihiition and the importance of vcgetatioiial study 

Physiology— An advanced knowledge of the impoituit Pliv 
siologinl jinircss of plant body 

riant Pathology Au advimed knowledge of (he important 
diseases ol plants caused liv had na fungi viruses anil 
physiological disciscs togctlici with the methods of control 

Fcouomlr Botany- A study of the Important cconomlt 
plants of Iiulia and their distribution 

General Biology-A knowledge of fundamentals and recent 
development in vailatlon heredity evolution, cytology, genetics 
and principles of plant breeding 


HIGHER 7001 OGY 

(1) The Struct lire hionnmlcs development dassificatlon 
and general organisition oI Ihe following groups — 

Protozoa tPiolozoa and disease) Parazoa, Qielenterata; 
plalhyhcbniiilbcs and Neiuathelininthes (with special reference 
to the disease earners of mm and domestic animals), 
Annelida Arlhiopuda tEconomir role of Insects in India) 
Chiitognallia lotifcia Pnlyzoa etc ’Mollusca, Fclilnodermata; 
Cep' ilodiorditj Iliodioidata Cyclostomata, Elasmobranchli, 
I clcostci Dipnoi Amphibia Reptilia, Aves, and Mammalia 

(2) General Biology 

Evolutiim Heredity and Mendellsm Variations Mutations; 
Basic Principles of Cylology — Cell Structure with modern 
concept of genes Cell division Fertilizations, Gaiuetogenesis — 
Parasitism Animil colom.ition Mimicry Geographical and 
Geological distribution of animals Growth of Biologlral Ideas 
and the contribution of great biologists to knowledge aftd 
civilization 

HIGHER GEOI OGY 

General Geology— History and development of the science of 
Geology Origin and evobitimi tif the Earth Radioactivity 
and geology Seismology Isostasy, Wegener's Theory, Evolu, 
tion of continents Oceanic basins 

Grystallogriphy and Mineralogy— Crystal symmetry and struc 
lure The Reflecting Goniometer Detailed study of rock 
forming and economic minerals 

Pc trology— Igneous rocks Sedimentary rocks Metamorphic 
rocks. 

Stnirtiiral and Field Geology — Problems of rock deformarmn 
Structure in relation to topography and economic geology 
Methods of Geological Surveying and Mapping 

Palaeontology Stratigraphy and Indian Geology 

Priaeonlology— Detailed knowledge of invertebrate palacon- 
tologv .m outline of vertebrate palaeontology and palacobo- 
I inv 

Stratigraphy and Indian Geology- Principles of stratigraphy 
Dcladed study of geological formation as developed In India 
Pakistan and Burma 

Economic Geology -With special reference to India, Prin 
tiples of Geological piospccting 

FNGIISH IirCRATURE 

From 1780 to 1901 with special reference to the works of 
Wordsworth Golcndgc Shelly, Keats, Byron, I,,amb, Jane 
Austen Carlyle, Ruslan Dickens Thackeray, Tennyson 8c 
Biowning 

INDIAN HISTORY- 
From 1600 to the present day 

EEIROPEAN HISTORY 
From 1789 to 1878 

BRITISH CONSTITUTIONAL HISTORY FROM 160S TO 
THE PRESENT DAY 

ADVANCED ECONOMIC THEORY 

Indifference technique of economii amlvsis the Stationary 
State and Slatltal Equilibrium, Theory of Imperfect Compe- 
tition laws of Production and Disliibiition Ihcories of 
Capital and Int rests I hroiy of Internatii nal Trade 

Lconoiuic Dynamics National Income approach, theory of 
Employment in a closed and in an open economy. Theories 
of the Trade Cycle Taxation and public expenditure m a 
welfare State Thcoiies of Economic Development, Theory of 
Economic Planning 

ADVANCED INDIAN ECONOMICS 

Scope ami n iturc of the Indian Economic Problem, Re- 
soiiic s and Rcciuircments, Population Tiends and Population 
Policy, Indi in Agriculture 1 cchnological, institutional, social 
legislrtivc and hnannal aspects, Agrarian Reform, The Food 
Piobleni River Valley Scheme#, Industrial Development, 
Fiscil Policy Eoiclgn and Inland Trade, Balance of Payments, 
Currency and Prices in India The Reserve Bank and its 
woiklng The banking system and Indian economic develop- 
inent Taxation and Expenditure National Incoma, Effects 
of the two World Wars on Indian Economy Economic eon- 
scqiicnces of Partition, Indian Economy since Independence, 
Rirent Economic legislation, planning India’s economic de- 
velopment. 
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POLITICAL THEORY FROM HOBBES TO THE 
PRESENT DAY 

Theories of Contract and Natural Right— Hobbes, Locke 
■nd Rousseau. The Historians— Vico, Montes quieu and Burke. 
The Utilitarians. The Evolutionists. The Ideali.sts— Kant. 
Hegel, Green, Bradley and Bosanquet, Marxism, Pluralism 
and Fascism. 

POLOTICAL ORGANISATION AND PUBLIC 
ADMINISTRATION 

(i) Political Institutions— The ri.se of Modern National 
States. Parliamentary and Presidential forms of Government- 
Unitary and Federal Governments. The Legislatnre. The 
Executive and the Tudiciary, Methods of Repre.sentatlon. The 
Communistic and Totalitarian forms of Government. 

(ii) Public Administration— The scope and nature of Public 
Administration. Rise of public administration In the 19th 
Century. Principles of administration as derived from the 
working of the Civil Services of England, France and India. 
Problems of per.sonncl-Sclcction and training. The desirabi- 
lity of a scientific and economic Civil Service Relationship of 
the Civil .Servant with the public. 

(ill) The growth of public Corporations. 

ADVANCED METAPHYSICS AND EPISTEMOLOGY; 

Canddates will be expected to be familiar with the views 
of prominent philosophers from Kant to the Present Day. 
Questions may be set on any of the following topics;- 

1. Tire sources, materials, varieties, limits, and criteria of 

knowledge. 

Truth, Falsehood and Error. 

2. Theories of reality. Reality and Existence, Monism, 

Duali.sm and Pluralism, Post-Hegelian Idealism, Radi- 
cal Empiricism, Creative Evolution, New Realism, 
Neutral Monism, Logical Positivism. 

ADVANCED P.SYCHOLOGY INCLUDING EXPERIMENTAL 
PSYCHOLOGY 

1. .Scope, .subject matter and Methods of Psychology. 

2. Relation of Psychology with physiology, the Social 

Sciences and Medicine. 

3. Heredity and environment. 

The development of the Individual. 

Motivation, Feeling and emotion. 

Sensation, perception and observation. 

Learning, memory, imagination and thinking. 

Theories of personality. 

4. Individual Differences. Measurement of Intelligence and 

other abilities. Temperamental and personality 
tests. 

5. Schools of Medem Psychology. 

The Interospcctlonists, the Hormlc School Behaviourism, 
Gestalt, the Psycho-Analytical and allied Schools. 

MEDIEVAL CIVILISATION AS REFELECTED 
IN ARABIC LITERATURE 

(670 AD.-I650 A.D.) 

The paper will test the candidate’s knowledge of geogra- 
phy, history and sodal. political and religious evolution and 
developments. 

MEDIEVAL CIVILISATION AS REFI.ECTED 
IN PERSIAN LITERATURE 

(570 A.D.- 1650 A.D.) 

The paper will test the candidate's knowledge of geogra- 
phy. history and sodal, political and religious evolution and 
dcvelopmentf. 

ANCIENT INDIAN CIVILIZATION AND 
PHII.OSOPHY 

The history of the Civilization, Philosophy and thought of 
India from 2000 B.C. to 1200 A.D. 

None.— The paper will test the knowledge of geography, 
history and sodal, political and religious evolution and 
developments. Questions may be set which require an ac- 
quaintance with archaeological discoveries. 

ANTHROPOLOGY; 

Physical Anthropology— its definition and .scope. The Geolo- 
gical and Zoological background of physical anthropology. 
The origin of spedes- the roles of heredity— selection and en- 


vironment in the formation of species. Human Evolution- 
Man’s place among tlie primates— time and place of anthrn- 
pogenesis. Early types of Man— Palaeoanthropic man and 
Mcantliropic Man — Homo .Sapiens. Problems of race diilcreuces 
and the classification of living races. 

Measurement and quantitative treatment of the somatic 
differences in Man. Craniometry and Gstcoraetry, .Signifi- 
cance of blood group distribution, 

Relationship between Physical and mental traits. 

Scope of Social Anthropology. Relation between anthropo- 
logy and sociology and other social sciences. Methods of 
study. Materials of observation. Evolutionary anthropogeo- 
graphlcal, historical, functional and psychological approaches. 

Family, clan, types of social structure, their distribution 
and origin. 

Forms of marriage. Methods of securing wife, bride-price 
dowry, divorce and compensation, Kinship, Primitive govern- 
ment and sodal strnctnre. 

Myths in primitive life, art, ritual and tradition. Magical 
beliefs and practices. The concept of the supematnral. Re- 
ligious sacrifice and taboo. 

Principles of primitive economics. Types of economic 
structure. Division of labour values. Individualism and collec- 
tivism. Intertribal and intra-tribal exchange of goods and 
services. 

Distribution of tribal groups In India— Levels of Cutural 
development represented hy tl^em; problems of tribal reha- 
bilitation. adaptation, acculturation and assimilation of tribal 
groups. Methods adopted in the various States for tribal 
welfare. 

SOCIOLOGY: 

.Scope of Sodology, Relations with the Social and natural 
sciences. Methods. 

Origins of Sodety, Primitive life, .Stages of .sodal evolution, 
•Social heritage; its meihani.sms. Orders of environment. 
Types of behaviour. 

Sodal Structure, Groups. Institutions, A.s.soclatIon, Family. 
Marriage. Status, Cla.ss. Community, Herd and Crowd, Ocni- 
pation. Property, Personality, Culture and Civilization. Myths 
and Legends. Language and Speech, Race Contracts and 
their types. State, Morals and their evolution. Habits. Cus- 
toms, Mores and Folkways, 

Sodal Change. Technological, economic, demographic 

forces. 

P.sychologlcal factors, Interaction, Imitation, diffusion 
Cultural factors. Role of ideas. Leadership, Laws of sodal 
change and sodal selection. 

Sodal Processes. Competition. Differentiation. Gollectivi 
sation. Types of Conflict. Distribution of wealth, sodal 
Ecology. 

Sodal maladjustment. Mass culture, City and Village, Crime. 
Sodal Evils, 

Social Control, Agendes. The State and the Law Welfare 
State. Religion. Art. Education. Public opinion and Pro- 
paganda. 

.Social Planning, its principles, Indian conditions, Sodal 
Work and Welfare. 

Social Security, Purpose and Progress. 

History of Sodal Thought, Materialistic and Sodologlcal 
schools, Indian contribution in the light of Indian Culture. 

Elementary .Social Statistics. Techniques of Sodal Surveys. 
HIGHER GEOGRAPHY; 

Geomorphology. The Earth, Isostasy Seismology. Land 
forms. Origin of the continents. Origin and forms of the 
mountains. Earth Movements. Tension in the crust of the 
earh, its causes and results, rift-valleys 

Climatology, Structure of the atmosphere. Radiation. Inso- 
latlon and temperature. Geographical distrihiitlon of tem- 
perature. Major regions of pressure and sea.stmal variations. 
Air masses and fronts. Principal types of pre.ssiire systems 
and their weather significance. Vapour in the atmosphere. 
Atmospheric electricity. Atmospheric optics. Weather ana- 
lysis and weather forecasting. 

Oceanography. Origin of the Oceans and Seas. Floor of the 
Oceans. Temperature, salinitv. Sea-hottom deposits and their 
classification. Ocean circulation: waves, currents and tides. 
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Economic Ceogiaphy Influence of Environment on the 
Economic activities of man Primary production Agriculture 
.rs an economic activity Production of major foodstuffs Be 
verage crops and law materials of modern industry Iishing 
Forests Minerals and mining Power resources of the world 
Secondary prodintion Chiif manufat turing industiies Tiana 
port Effect of inland wateiways on the industrial develop 
ment of important regions Influence of road and rail in the 
opening of new legions Main Ocean routes an routes and 
their geographical inipoi lance 


APPENDIX III 

FEES 

Candidates seeking admission to the examination must pay 
the following fee — 

(a) 1 o the Commission 

( 1 ) Re 1 when asking for application form and con 
ncctcd documents 

This amount should be paid to the Commission by 
Money Oidei Local candidates howevei, may pay 

cash at the ctiunter The Commission will not accept 
payment made othciwisc 

( 1 ) Rs BlJiU (Rs 19 62 in the case of candidates 

belonging to Scheduled Castes and Scheduled 
Tribes) with the completed application form 

This amount should be paid by means of Treasury 
Receijit or t. ROSSLD Indian Postal Orders payable 
to Secretary, Union Public Service Commission 
1 he Commission will not accept payment made 
otherwise 

(b) To the Medical Board 

Rs 16/ before examination by a Medical Boaid, if 
selected for appointment 

I his amount should be paid in cash to the Medic d 
Boards concerned at the time of the Medical exa 
nunation 

2 Once an application has been considered by the Com 
mission and Uie decision communicated to the candidate, no 
claim fiom the candidate for a lefund of the fee paid by him 
to the Commission will be entertained nor can this fee be held 
in reserve for any other examination or selection If, however, 
a candidate is not admitted to the examination by the Com 
mission, a refund of Rs 75/ (Rs 18 75 m the case of candl 
dates belonging to Scheduled Castes and Scheduled Tribes) 
will be made to him, 

8 Ihe Commission may at their discretion remit the pres 
cribed tee where they are satished that tho applicant is a 
bona f\de displaced person from Pakistan or from the on 
hberated aieas of Jammu Kashmir and is not in a position 
to pay the piescrlbed fee The fee of Re. 1/-, howevei, must 
be paid even by a displaced person when asking the Commis 
Sion for form and this amount will be lefundablc to him if 
on receipt of his application his claim to be a displaced 
person is accepted by the Commission and his fee is remitted 


APPENDIX IV 

Brief particulars relating to the Services to winch recruit 
ment is being made through this Examination 

1. Indian Administrative Service,— (a) Appointments will be 
made on piobation foi a period of one year which may be 
extended Successful candidates will be lequiied to undergo 
probation at such place and in suCli manner and pass such 
examinations during the period of probation as the Govern 
ment of India may determine 

(b) If, in the opinion of Govcnimeiit, the work or conduct 
of an officer on probation is unsausfactory or shows that he 
Is unlikely to become clficlent, Government may discharge 
him forthwith 

(c) On the conclusion of his peiiod of probation. Govern 
ment may confirm the officer in his appointment or, if his 
work or conduct has in the opinion of Government been tin 
satisfactory. Government may cither discharge him from the 
Service or may extend his pciiod of probation for such further 
period as Government may think fit 

(d) If the power to make appointments in the Service is 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government under clauses (b) 
and (c) above 

(e) An officer befonging to the Indian Administrative Scr 
vice will be liable to serve anywheie in India either under 
the Central Government or under a Sftatc Government. 

(f) Scales of Pay — 

Junior Scale Rs 850^00-450-450-500-540-30-600- 
E B -30-870-40-950 (19 years). 


Senior Scalei Rs 800 (6th year or under)— 50— 1,000— 60— 
1.300-50-1,800 (25 ycais) 

Ihcrc arc also super timescale posts cariying pay between 
Rs 1 800 and Rs 3 000, 

A probationer will be started on the junior time scale and 
peiniitted to count the period spent on piobation towards 
leave, pension or increment in the lime scale 

(g) Provident Fund— Officers of the Indian Administrative 
Seivice are governed by the All India Services (Provident Fund) 
Rules, 1955. 

(h) Leave — Ofliccis of the Indian Administrative Service 
aic governed by the All Iniha Services (Leave) Rules, 1955. 

( 1 ) Medical Attendance —OSicert of the Indian Administra- 
tive Service aie entitled to medical attendance benefits admis- 
sible under the All India Seivlces (Medical Attendance) Rules, 
1954, 

(j) Retirement Benefits —OiRccT of the Indian Administtl 
five Scivicc appointed on the basis of Competitive Examina 
tion arc governed by the All India Services (Death cum- 
Retirement Benefits) Rules, 1958 

2 Indian Foreign Seivice — 

(a) Appointment will be made on probation for a period 
which wifi not ordinarily exceed 3 yeais Successful candi 
dales will be rcquiicd to pursue a course of training in 
India loi appiuximatcly one year riiereafter ihey may be 
posted as Ihiid Secretaries or Vice Consuls in Indian Missi 
ons wliose languages aic allotted to them as compulsory lan- 
guages Duiing their period of iraiiiirig the piobationcrs will 
be reqniied to pass one or more departmental examinations 
before iliey become eligible for coiihtiiiation in Service, 

(b) On the conclusion of liis period of probation to the 
saiislaction of Goveinmcnt and on his passing the prescribed 
examinations, the Piobatloner is conhrmed In his appoint 
ment If however, his work 01 conduct has, in the opinion 
of the Goveinmcnt been unsatisfactory. Government may 
either chscliaige him from the Seivice or may extend hn 
period of piobation for such period as they may think fit 

(t) If, in the opimon of Government, the work or con luct 
of an officer on probation is unsatisfactory or shows that he 
IS not likely to piove 8uit.ible for the Foreign Service, Cov 
einment may discfiaige him foithwith. 

(d) Scales of Pay — 

Junior Scale -Rs 55t)-50-400-450-500-540-30-60(>- 
E B -39-870-^0-950 (19 years) 

Senior Scale— Rs 800 (Ot)i year 01 under) 50-1,000—60- 
1 300-50-1 800 (25 ycais) 

In addition ihcic are super tune scale posts carrying pav 
between Rs 1 800 and Rs 3 000 to which I F S Officers are 
eligible for piomotion. 

(c) A piobatloner will lecelve the following pay during pro- 
bation — 

Fust year- Rs 350 per mensem, 

Second year— Rs 400 pei mensem, 

Third yeai— Rs 450 per mensem 

Note— Annual iiicicmcnts during piobation will be contin- 
gent on the piobatloner passing the prescribed tests, if any, 
and showing progress to the satisfaction of Government. In 
crements can also be earned in advance by passing the depart 
mental examinations 

(t) An officer belonging to the Indian Eoiclgn Service will 
be liable to serve anywbcic inside or outside India. 

(g) Dining scivicc abioad lES, officcis arc granted foreign 
allowances accoiding to then status to compensate them loi 
the increased cost of living and of servants and also to meet 
their special responsibilities in regaid to entertainment In 
addition, the following concessions are also admissible to I F S 
officers during service abroad — 

(i) Free furnished aciommodatlon according to status 

( 11 ) Ml dull ittLiidaiiie lacilities nndei the Medical At 
slstance Scheme. 

(Hi) Air passage to India upto a maximum of two, fox 
special emergencies such as the death or serious 111 
ness of an immediate relation in India 

(iv) Annual air passage for children studying In India to 

visit the parents during the long vacations, subject to 
certain conditions 

(v) An allowance for tne education of children upto * 

maximum of two children 

(vl) Foreign allowance drawn in respect of periods of duty 
abroad are exempt from income-tax. 
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Note. — In regard to salaries tlrawn iibroad certain concessions 
are available undci the present Indian Inioine tax etc. These 
arc, however, liable to be withdrawn at any time. 

(vii) Outfit allowance at the tlinr' of dcpartuie for train 
ing abioad and on confiimatioii in the scivicc. Out 
fit allowance is also granted to various stages of an 
olhcer's career in accoidance viitli the presciibcd luics 
Special oulht allowance Is admissible hi addition to 
the ordinary outfit allowance to officers posted in 
countiies wheie abnoimally haid clinialic conditions 
exist, 

(viii) Home leave passages for olliccis, their families and 
servants after a minimum of 2 years seivicc abroad, 

(li) The Revised Leave Rules 19811, as amended from time 
to time will apply to Members of the Servile subject to certain 
modifications. For .Service abroad 1 1 ,S, olficeis arc entitled, 
under the I F S. Rules, 1954, to additional credit of leave to 
the extent of 50 pet cent, of leave oidinaiily admissible foi 
service in India. 

3, Indian Police Service.— (a) Appointment will be made on 

robation for a period ol two yeais wlinli m.iy be extended 

uccessful candidates will be reqiiiied to undergo probation 
at such place and in such maiinci and pass such examinations 
during the peiiod of probation as Goviinment in ly determine 

fb) 'j As 111 clauses (b), (c) and (dj foi the Jndian Aditiims 

I'c) y trativc hcivice. 

M J 

(e) An officer belonging to the Indian Police Seivicc will 
be liable to serve anywfieie in India eilhei undei the C'cntial 
Government or under a State Covcinment. 

(f) Scales of Pay:— 

Junior .Scale:-Rs. 350-350-380-380-30-590-E B.-30- 
770-40-850 (19 years). 

Senior Scale: — Rs. 600 (filh year or under)— 40— 1,000— 
1,000-1,050-1,050-1.100-1,100-1,150 (in the 22iid 
year). 

Selection Ciadc-Rs. 1,250. 

Deputy Iiispectoi Gcncial of Police— Ks. 1,450—50—1,650. 

Inspcctois Geneial of Policc—Rs 1,850— 100— 2.250/R4 1,650 
-73-1,950. 

Note.— Posts remunciated above the time stale (i.e. Inspec- 
tors General of Police, Deputy Inspector General of Police, and 
Supeihitcndcnts of Polite of llie Selection Ciade) constitute 20 
pci cent, of Scnioi posts undei each State Governtiieiii. 


Senioi Stale — K>, bUO (tilb ye.ir oi undei)— 10-1,000— 1,000 
1 ,050- 1 ,050- 1 ,1 00- 1 , 1 00- 1,150 

Junior \dministiative Ciades.— Rs. 1 '100—60—1,600 and 
1,600-100-1,800, 

Semoi Administialive grades.— Rs 1,800—100—2,000 and 
2,000-125-2,250. 

Noil I - I’lob mon.iiv Otfneis will stall on the minimum of 
the junior Si ale and will count tlicir set vice for increments 
fiiim the date of joining 

1 oit 2 -file oliiteis on ptob.ition will not be allowed the 
pay above the stage of Rs 350 unless they pass the depart- 
inentai cxamiiiatioii in acionlamc with the lules which will 
be picsciibctl fiom lime to time, 

/ilium CmlDiiis iind Extist Siii'ite' 

I line Scale. ^ 

It) Rs '!50-35()-;),S0-3H0-30-59U-E B -30-770-40 -850 
(Juinoi Scale) 

(ii; Rs liOD^O- 1,000-1,000 1,050 -1,050-1,100-1,100- 
1,150 (Senioi Stalej 

Deputy Collectors of Customs- Rs 1,000-50-1,400, 

Collet tins of Customs, Grade 11— Rs. 1,300—60—1,600, 

Collectors of Customs, Grade 1— Rs. 1,800—100—2,000. 

Deputy (adlectnis of Cential Excise- Rs 1,000—50—1,400, 

Collcttois of Cential Excise, Giadc II-Rs. 1,300-60-1,600 

Collet tors of Cential Excise, Giadc I— Rs. 1,800—100— 

2 , 000 . 

Noil 1— llic oUicci on piobatioii will not be allowed the 
pay above the stage of Rs. 350 unless be passes the depait- 
iiicntal examination in attoidance with the rules which will 
be piesciihed iiom time to time. 

Nott 2.— It should he cleaily undeistood by probationers 
that then appointment would bo subject to any change in 
the constitunon ol the Indian Customs and Excise Service 
which the Government of India may think propci to mdke 
Uom time to time and that they would have no claim lor 
compcnsaliou in tonsecjuence of any such changes. 

Indian Defence Accounls Service: 

Junior Scalc:-Rs. 350-350-380-380-30- 590-E B -30- 
770-40-850. 


(g)l 

'(h) 1 As in clauses (g), (h), (i) and (j) lot the Indian Ad 

(i) I ministi alive .Seivicc. 

(j) J 

4. Indian Audit and Accounts Service. 

5. Indian Customs and Excise Service. 

6. Indian Defence Accounts Seivicc. 

(a) Appointments will be made on piobation for a period o£ 
2 years, piovided that this peiiod may be cxtcndeci if die 
officer on probation has not qualified for coiihiination by 
passing the presscribed depaitmcntal examinations. Repeated 
failure to pass the departmental examinations witbin a pciiod 
of 5 years wiU involve loss of appointment. 

(b) If, in the opinion of Government or the Comptroller 
and Auditor Geneial, as the case may be, the work or con 
dust of an officer on probadvji is unsatisfactory, or shows 
that he is unlikely to become clficient, Government may dis- 
charge him forthwith. 

(c) On the conclusion of his period of piobation Govern- 
ment or the Comptroller and Auditor General as the c.isc 
may be, may confirm the officer In his appointment or if 
bis work or conduct has, in the opinion of Goveniment or 
the ComptroUcr and Auditor General, as the case may be, 
been unsatisfactory, Government may either discharge him 
from the service or may extend his period of probation for 
such fuither period as Government may tliink fit, provided 
that In respect of appointments to temporary vacancies tliere 
will be no claim to confarmation. 

Note.— A reference is also invited to the last but one sub 
paragraph of Rule 3 of the main Rule. 

(d) The Indian Defence Accounts Service carries with it a 
definite liability for service in any part of India as well as 
for Elold Seryicc in or out of India, 

(e) Scales of pay:— 

Indian Audit and Accounts Service. 

Junior Scale; — Rs. 350—350 — 380—380 30—590 — E.B.— 

80 - 770 - 40 - 850 . 


Senior Scale:— Rs. 600 (Cth yeai or under)— 40— 1,000— 1,000 
-1,050-1,050-1,100-1,100-1,150. 

Junior Administrative grade;— Rs. 1,300—60—1,600. 

Senior Administrative grade:— Rs. 1,800-100 -2,000. 

Cotitiollci General of Defence Accounts; Under consirieia- 
tiou. 

Nott 1 — Piobalionary officeis will stait on the rainiiiium of 
the Junior Scale and wiU count their service lor inciements 
fiom the date of joining. 

Noil 2 — I he OUiccrs on probalton will not be aUowcd the 
pay above the stage of Ks 350 unless they pass the depart- 
mental examination (Including the language cxaminatiuii lu 
Hindi) in accordance with the rules in force fiom time to 
time. 

7. Indian Income tax Service Class I.— (a) Appointments will 
be made on probation for a peiiutl of 2 ycais piovided that 
this period may be extended if the officer on probation has 
not qiialifietl for confirmation by passing the prescribed de- 
partmental cxaraiiiatioiis. Repeated failures to pass the de- 
partmental examinations within a period of 3 years will 
Involve loss of appointment. 

(b) If, in the opinion of Government, the work or con- 
duct of an officer on probalion is uiisalisfactoiy or shows 
that he is unlikely to become efficient. Government may dis- 
charge him forthwith. 

(c) On die conclusion of bis period of proballon. Govern- 
ment may confirm the officer in his appointment, or If his 
work or contliict has in the opinion of Government been un 
satisfacloiy, Government may cither discharge him from the 
service or may extend his period of probation for such 
further period as Govcinmcnt may think fit, provided that 
in respect of apjiointments to temporaiy vacancies thore will 
be no claim to confiimation. 

(d) If the power to make appointments in the service is 
delegated by Govei nment to any officer, that officer may 
exercise any of the powers of Government described in the 
above clauses. 
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(c) Scales of pay:— 

Glade II: 

Time Scale: Rs. 350-350-380-3H0-30-5'J0-E I1.-30- 
770-10-850. 

Grade I- 

Time Scale Ks 600-40-1,000-1,000-1,050-1,050-1,100- 

1.100- 1,150, 

Assistant Commissioners of Income tax' 

Rs I,000-,50-l,-100. 

Ra. 1,300—60—1,000 (Selection Grade). 

Commissioners of Income T,ix Grade II; 

Ra 1,600-100-1.800 

Comnnssioneis ol Iiuonie Tax, Grade I' 

Rs 1,800-100-2 000 

Noil i — The ofBcei on proliafion will not allowed the 
pay above the stage of R,s 350 unless he passes the depart 
mental examinations in accordance with the rales which 
will be prescribed fiom time to time, 

Norn 2.^It should be clearly understood b) piobationeia tliat 
their appointment would be subject to an) thange in tbe 
constitution of the Income '1 ax Service Class I which the 
C.ovcniment of India may think proper to make fiom time to 
time and that they would have no claim for compensation in 
consequence of any such changes. 

8, Indian Postal Service (Class I) —(a) Selected candidates 
will be under tiaining in this department for a peiiod which 
will not ordinaiily exceed two years. During this jieriotl they 
will be icquited to pass the piescribcd departmental test. 

(b) If in the opinion of Govcinment. the woik or conduct 
of an ofhcei under training is unsatisfactory or shows that 
he is unlikely to become cILcicnt, Ciovernrnent may disihaige 
him foithwith. 

(c) On the conclusion of his period of training Government 
may conhrm the officer in his appointment or, it his work 
or conduct has in the opinion of Government been unsatis- 
factory, Goveinment may either discharge him from the ser- 
vice or may extend his period of tiaining for such further 
pcilod as Goveinment may think fit. 

(d) It the powci to make appointments in the seivlce is 
delegated by Government to any officer, that officer may exer- 
cise any of the powers of Government described in the above 
clauses. 

(e) Scales of Pay:— 

Junior Time Scale: Rs. S50-350-380-380~30-590-E.B.- 
30-770-40-850. 

(Officers under training will draw pay in this time scale). 

Senior Time Scale: Rs. 600-40-1,000-1,000-1,050-1,050- 

1.100- 1,100-1,150. 

Directors of Postal Seivlces: Rs. 1,300—00—1,600. 

Pustmastei-Gcneral: Rs, 1,800—100—2,000, 

(f) An officer under training will not be eligible to draw 
the next increment unless he passes the departmental exami- 
nation. 

Advance increment may, however, be granted if he passes 
the examination before the expiry of the period of probation 
of 2 years bringing his pay Ki Rs. 880/- from the date of 
parsing the examination and to Rs. 410 from the date of 
conlirmation, if he is confiimcd on completion of this period. 
Further regulation of his pay will, however, be determined 
by the officer's position in the time-scale. 

(g) It should be clearly understood by piobationers that 
their appointment would be subject to any change in the 
constitution of the Indian Postal Service, Class I, whicli Gov- 
ernment of India may think proper to make from time to 
time and that they would have no claim for compensation 
in consequence of any such changes, 

9. Indian Railway Accounts Service.— (a) Appointments will 
be made on probation for a period of 2 years, provided that 
this peiiod may be extended If the officer on probation has 
not qualified for confirmation by passing the prescribed de- 
partmental examinations. 

Government may terminate the appointment of a Proba- 
tionary Officer who fails to pass all the Departmental Exami- 
nations within three years of the date of appointment. 

(b) Probationers of the Indian Railway Accounts Service 
will also be required to undergo a course of training at the 
Railway Staff College, Baroda, and to pass the test pres- 
cribed by the College authorities. The test in the College 
Is compulsory and a second chance. In the event of failure 
wUl not be given except In exceptional circumstances and 


provided the "record of the officer is such that such a relaxa- 
tion may be made Tlicy may, howevei, be put on to a 
woikiiig post on satisfactoiy completion of two yeais' training 
but they may not be confiimcd till they have passed the test 
at the Railway Slaff College, Baioda, and passed the higher 
and lower depai lineiital examinations 

(c) Probationeis should aheady have passed oi should pass 
duiing the peiiod of prob.ition an Examination in Hindi in 
the Devanagan script of an aiijiroved standard, lliis exami- 
nation may be.— 

(i) Seiondaiy .School leaving Ceitifiiate or an equivalent 
exaiiiiiiation with Hindi as one of the subjects; 

lii) The lowei slalidard examinalion conducted by the 
Ministiy of Defence or one of the equivalent exami- 
nations rciognised by the Central Goveinment. 

No Piobalioiiai) ollicci r.iii be coTifiimed or bis jiay in the 
time SI .lie laised to Rs. 380/- per month unless be fulfils this 
requiiement, and failuie to do so will involve liability to 
leiminalion of seiiiie. No exemption can be granted. 

Olliccrs (including jirobatioiieis) of the Indian Railway Ac 
counts Service reciniteil uiiilei these iiiles— 

(a) will be eligible to pensiotiaiy benefits; and 

(b) shall subscribe to flie State Railway Provident Fund 
undei the uilcs Of that Fund 

as apiiluable to Railway Servants appointed on the date they 
join Service. 

(d) If foi any reason not beyond his control, a probationer 
in the Indian Railway Aiiouiits Scivicc wishes to witliihaw 
Ironi ti.iiiiing or probation, he will be liable to refund the 
whole cost of his tiaining and any other moneys paid to him 
duiing the period ot his piobation 

(e) If, in the opipioii of Govcinmenl the work or conduct 
of an officer on probation is unsatisfactory, or shows that 
he is unlikely to betome efficient, Governmnit may discharge 
him forthwith. 

(f) On the conclusion of lus peiiod of piobation Government 
may conllim the officer tn his appointment or if his woik or 
condiut has, in the opinion of Government been unsatisfac- 
tory, Goveriimcnt may either discharge hini ftoin the seivice 
or may extend his period ot probation for such further period 
as Government may think fit, piovldcd that in respect of 
appointments to tempoiaJy vacancies theie will be no claim to 
confirmation, 

(g) Scales of pay;— 

(a) Junior Scale'— Rs. 350— 350— 380— 380— 30— 590— E.B.— 80 
-770-40-850, 

Senior Scale; Rs. 600 (0th year or under)— 40— 1,000— 1,000— 
1 .050-1 ,050-1 ,1 00-1 ,100-1 ,150, 

Junior Adlninisliativc Grade: Rs, 1,300—60—1,600. 

Senior Administrative Grade. Rs. 1,800-100—2,000—123— 
22150, 

(b) On appointment a probationer shall execute an agree- 
ment binding himself and one surety jointly and 
severally to refund in the event of his failing to com- 
plete piobation to the satlslactlon of the Central 
Government any moneys paid to him consequent on 
bis appointment as probationer. 

(c) Increment from Rs. 350 to Rs. 380 will be stopped if 
they fail to pass Departmental examination within the 
two years’ probationaty period. In cases where the 
proliationary peiiod has to be extended for failing to 
pass all the Departmental examinations within the 
stipulated peiiod on their passing Departmental 
examinations and being confirmed after cxpiiy of the 
extended period of probation, they will be allowed to 
draw tbe increnients only from the date following that 
on which (he last examination ends; this will not affect 
the date of tlieli future increments. 

No'm — Piobationary offiicrs will stait on the minimum of 
the junior Scale and will count their service for increments 
from the date of joining. They will, however, be required 
to pass any departmental examination or examinations that 
may be prescribed before their pay can be raised from Rs. 350 
p.m. to Rs. 380 p.m, In the time scale. 

10, Tiansportatlon (Traffic) and Commerdal Departments 
of the Superior Revenue Esiabhsbmcnt of Indian Railways. 

(a) Candidates selected for appointment will he appointed 
as probationar) officers in the 1 ransportation (Traffic) 
and Commercial Departments for a period of three 
years duiing which they wiU undergo the training as 
indicated in para, (o) and put in a minimum period 
of one year’s probation in a working post. If the 
period of training has to be extended In any case, 
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due to the training having not been completed satis 
laetotily, the total period of probation will be coiics- 
pondingly extended. 

(b) If toi any leasoiis not beyond his control a pioba 
tionci 111 the Transportation (Fiallic) and Cumruei 
cial Dcpai tmcnt.-i wishes to witlidiaw liom tiaining oi 
probation he will he liable to refund the whole cost 
of his training and any other moneys paid to him 
duiinjj the period of his probation. 

{C) Appointments to the service will he on a piobation lui 
a peiiod of three yeais during which the service of 
the olCccis will he liable to termination by three 
months notice on cither side. Probationary OUiccis 
will be required to undergo practical training foi the 
first two yeais. Those who complete this tiainlng sue 
ccssfully and aic otherwise considered suitable will 
be placed in chaigc of a woiking post, provided they 
have passetl the picsciibcd depaitmental and othei 
examinations. It must be noted that these cxamiiia 
tions should, as a rule, be passed at the fust chance 
and that save iindei exceptional ciicLiiiiatances a 
second chance will not he allowed. Failure to pass 
any of the examinations may result in the teimination 
of seivice and will, in any case, involve stoppage ol 
increment. 

At the end ol one yeai in a woiking post, the Piobatloiiary 
Olliceis will be leipiired to pass a hnal examination, 
both piactical and tlieoictical, and will as a rule, be 
conlirmcd if they aie considered ht lor appointment 
in all respei t.s. In cases where the piobatioiiaiy period 
IS extended tor any icasoii, the drawal of the lust and 
subsequent incicmeiits on (heir passing the depart- 
mental examinations, and on being conhimed, will 
be subject to the rules and oideis in loice from time 
to time. 

On conliimation the agi cement will continue to remain 
111 force subject to seivice being tcimiiiahle on six 
months notice on cither side. 

(d) Within fl yeais of their appointment as probationers. 
o£5ccri may be allocated to tlie Transportation 
(Traffic) or the Commercial Department. They will, 
thcicaftci, continue in the Department to which they 
ate allotted unless it la considered necessary in the 
public interest to transfer any particular officer from 
one to the other Department. 

(e) On appointment, a probationer shall execute an agree 
ment binding himself and one surety jointly and 
seveially to refund in the event of his failing to 
complete probation to the satisfaction of the Central 
Government, any moneys paid to him consequent on 
his appointment as probauoncr. 

(f) Probationers should aheady have passed or should pass 
during the peiiod of probation an Examination in 
Hindi in the Devanagari script of an approved stan- 
dard. This examination may be— 

(i) Secondary School Leaving Certificate or an i^uivalent 
examination with Hindi as one of the subjects: 

(li) The lower standard examination conducted by the 
Ministry of Defence or one of the equivalent exami- 
nations recognised by the Central Government. 

No probationary officer can be confirmed or his pay in 
the time scale raised to Rs. S80/- per month unless 
he fulhls this rcquiiement; and failure to do so will 
Involve liability to termination of service. No exem- 
ption can be granted. 

(g) Officers (including probationers) of the Transportation 
(Traffic) & Commercial Departments of the Superior 
Revenue Establishment of Indian Railways recruited 
under these rules— 

(a) wiU be eligible to pensionary benefits; 

(b) shall subscribe to the State Railway Provident Fund 
under the rules of that Fund 

as applualile to Railway seivaiu appointed on the 
date they join service, 

(h) Pay will commence from the date of joining service. 
Service for increments will also count from that dale. 

(i) Officers recruited under these rules shall be eligible 

for leave in accordance with the rules for the time 
being in force apphcable to officers of Indian Railways. 

(j) Officers wlU ordinarily be employed throughout Uielr 
service on the railway to which tlicy may be posted 
on first appointment and will have no claim as a 
matter of right to transfer to some other Railway. 
But the Government of India reserve the right to 
transfer such officers In the exigencies of service to any 
other railway or project in or out of India. 

(It) The relative seniority of officers appointed will ordi 
narily be determined by their order of merit in the 
competitive examination; if the period of training and 
consequently the period of probation has to be 


extended in any particular case due to the training 
having not been completed satisfactorily, the officci 
will be liable to lose, in seniority. The Government 
Ilf India, however, leserve the riglit of fixing seniority 
at their discretiori in individual cases. I hey also 
reserve llie right of aasignlng to officers appointed 
otherwise than by a competitive, examination positions 
in the seniority list at their discretion 

(l) Scales of pay:— 

Junior Scale.-Rs 35(>-350-38&-S80-30-590-E.B. -90-77(1- 
40-850. 

Senior Scale: Rs. 600 (1st to 6 th year)—40—1000—1000— 
1050-1050-1100-1100-1150. 

Junior Administrative Grade; Rs, 1300—60—1600. 

Senior Administrative Grade: Rs. 1800—100—2000—126—2260. 

Noir — ITobalioiiaiy officers will start on the minimum of 
the Jiiiiioi Scale and will count their service for increments 
fiom the date of joining. They will, however, be required to 

ass any departmental examination or examinations that may 

c prescribed before their pay can be raised from Rs. B50 p.m 
to Rs. 380 p.m. in the time scale. 

Increment from Rs. 350 to Rs. 380 will be stopped if they 
fail to pa.ss the Departmental examination within the 6 rst two 
years of the training and probationary period. In cases where 
the training period has to be extended for failing to pass all 
the Departmental fxaminations within the siipulated period 
on their passing the depaitmental examinations after expiry 
of the exteiided period of training they will be allowed to 
draw the Incienients only fiom the date following that on 
which the last examination ends; this will not alTcct the date 
of their future increments. 

(m) The increments will be given for approved service 
only and in accordance with rules of the Depaitment 

(n) Piomotioiis to the administrative grades aie dependent 
on the occurrence of vacancies in die sanctioned e 8 t.ab- 
lisliment and ate made wholly by selection; mere 
seniority does not confer any claim for such promo- 
tion. 

(o) Courses of training for probationers in tlie Transpor- 
tation (Traffic) and Commercial Departments. 

Note 1.— The Government of India reserve the right to 
reduce at theii discTction, the period of training in the case of 
CtTiididates who have had previous training .or .experience 
eithei In India or elsewhere. 

Note 2.— Probationers will also have to undergo training at 
the Railway Staff College, Baroda, in two phases. The test 
in the Staff College is compulsory and a second chance in the 
event of failure, will not be given except in exceptional 
circumstances and provided the record of the Officer is such 
that such a relaxation may be made. Failure to pass the 
test may Involve the termination of service and in any case, 
the officers will not be confirmed till they pass the tests, their 
period of training and/or probation being extended as neces- 
sary. 

Note 3 —The programme of training given below have been 
drawn up chiefly for the purpose of guidance; they may be 
varied at the discretion of General Managers to suit particular 
cases provided that the total aggregate period of training Is 
not ordinarily curtailed. 

(1) Length of course— two yean. 

Months 


Area School, to learn Guards duties ... i 

Working as Guard ...... i 

Training in Baroda Staff College (ist Phase) . 3 

Booking office. Parcel office. Goods Shed and Tran- 
shipment Shed .... 

Traffic Accounts including a period with the 
Travelling Inspector of Accounts and personal 
preparation of balance sheet at Stations . . 

Area School to qualify as A. S.M. ... i 

Working as Yard Master, Asstt, Station Master, Sta- 
tion Master and Yard Foreman . . 3 

Working as Assistant Loco Foreman ... i 

Working as Assistant ControUe® .... 3 

Training at Baroda Staff College ( 2 nd Phase) . 

Training in District or Divisional (Office . . a 

Understudying the Traffic Inspector (Operating) . ) 

Training in Headquarters Office (Operating) . ij 

Understudying a Commercial Inspector . . i 

Training in Headquarters Office Clommercial . 2 i 


23) 
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Period set apart for journey lime for taking up various 

items for training and inescapable leave i 

Total . , ^ 24 ' 

(2) I’rotideil he passes the examination at the end of hi* 
rwo years' training, a probationer will be given charge of a 
working post on probation for a further year. 


Government. Failure to show sufficient progres* in the couwe 
of training or to pass the test* will result in the discharge of 
the Probationer from service. 

(c) On the conclusion of his period of probation, the 
Government may confirm the officer in his appointment, or 
if his work or condui t has. in the opinion of Government, 
been unsatisfactory, Government may eitlicr discharge him 
from the service or may extend his period of probation for 
such further period as Government may think fit. 


13) Examination will be held as may be required at the 
close of. courses as well as at intcivals during the period of 
training, 

Note.— Before a probationer is put to work Independently 
as a Guard, Assislant Station Master, Station Master, Yaid 
Forman, Assistant Locomotive loieinan, or Assistant Control 
ler, he must be examined by a responsible oduer of the 
administration in the respective duties for each of tliesc posts 
and declared qualified. 

II. The Central Secrctailat Service,— 

(a) The Central Secretariat Service ha* at prejent five grade* 
a* follow*:— 


Grade 

Selection Grade —Deputy Secre- 
tary or equivalent. 

Grade I —Under Secretary 
Grade II— Superintendents 
Grade III— Assistant Superin- 
tendents, 

Grade IV— Assistants 
Direit recruitment is made to 


Seale of pay 
Rs. 

1100— 50— 1300 —60—1600 - 
100 —1800. 

800—50—1150 
530 — 30—800 
275—25—500 

160 — 10 — 300— E.B. — 15 —450 
Grade HI and IV. 


(d) If the power to make appointments In the service la 
delegated by Government to any officer, that officer may ex- 
ciLise any of the powers ol Government described in the above 
clauses. 

(e) Officers of Grade III who have acauired sufficient ex- 
perience by working in the Sections in the Secretariat, and 
officeis of Grade II will normallv be head* of "Scciions” while 
officers of Grade I will normally be incharge of Branches, con- 
sisting of one or more Sections. 

(f) Officers of Grade III will be eligible for promotion to 
Grailc II and Officers of Grade II for promotion to Grade I 
in accordance with the rules in force from time to time in this 
behalf 

(g) Officers of Grade I of Railway Board’s Secretariat Service 
will be eligible for appointment to higher posts in the 'Railway 
Board’s Secretariat 

fh) The Railway Board’s Secretariat Seivlcc Is confined lo 
the Ministry of Railways and the Staff are not liable to 
transfer to other Ministries as in the Central Secretariat 
Service 

fi) The staff employed in the Ministry of Railway* are 
entitled to the privilege of passe* and Privilege Ticket Orders 
on the same scale as admissible to Railwav Officers. 


(b) Officers rccnilied direct to Grade III will be on probation 
for 2 years during which they will undergo such training and 
pass such Dcpaitmental tests as may be prescribed by Govern 
menl Failure to show sufficient progress In the course of 
training or tb pass the teats will result in the discharge of the 
probationer from service. 

fc) On the conclusion of his period of probation Govern 
ment niav confirm the officer in his appointment, or if hi* 
work or conduct has in the opinion of Government been un- 
satisfactory, Government may either discharge him from the 
Service nr mav extend his period of probation for such further 
period a.s Government may think fit 

(d) It the power to make appointments In the Service 1* 
delegated by Government to any officer, that officer may 
exercise any of the powers of Government described In the 
above clauses 

(e) Officers of Grade III who have acquired sufficient ex- 
perience bv working in the Sections in the Secretariat and 
officers of Grade If will normally be heads of ".Sections" while 
officers of Grade 1 will normally be In charge of Branches 
consisting of one or more Sections 

(t) Officers of Grade III will be eligible for promotion to 
Grade 11 and Officer* of Grade II foe promotion to Grade I 
in accordance with the rules in force from time to time In 
this behalf 

ig) Officers of Grade I of the Central .Secretariat Service will 
he eligible for appointment to the Selection Grade of the 
Service and to other higher administrative posts In the 
Central Secretariat. 

(h) A* regards leave, pension and other conditions of 
service officers of the Central Secretariat Service will be 
treated similarly to other Class I and Class If officer*. 

12 The Railway Board’s Secretariat Service — 

fa) The Railway Board’s Serretariat Service consists of four 
Grades as follows'— 

Grade Scales of pay 


(j) Officers flnchiding the probationers) of the Railway 
Board Secictariat Service remiited under these Rules:— 

fa) will be eligible to pensionary benefits and 

(b) shall subscribe to the Slate Railway Provident Fund 
under the Rules of that Fund, 

as applicable to Railway servants appointed on the date they 
Join service 

fk) As regards leave and other conditions of service, officer* 
of the Railwav Board Secretariat Service will be treated 
similar to other Class I and Class 11 officers on Railway* but 
in the matter of Medical facilities they will be governed by 
ihc Rules applicable to other Central Government emnloyeis 
headquartered at New Delhi 

13. Customs Appraisers .Service, Class II 

The prescribed scale of pay is Rs, 275— 25— SOO— E.B,— 30— 
650 Officers recruited direct to this service will be on proba- 
tion for one year, during which period they will "undergo 
such training and pass such departmental test as may be 
prescribed by the Central Board of Revenue. Failure to show 
sufficient progress In the course of training or to pas* the 
test will result in the discharge of the probationer from •ervlce. 

fb) On the conclusion of the period of probation and the 
successful passing of the Departmental Test the officers svlll 
be eligible for confirmation subject to the availability of per- 
manent posts. If his work or conduct has. in the opinion of 
the Central Board of Revenue been uns.stisfactory be may 
be discharged from service or his period of probation may be 
extended as the Central Board of Revenue, mav think fit. 

(c) After a period of Seivice as Appraisers the officers will 
be eligible for promotion to the Grade of Principal Appraiser 
in the scale of Rs 500—30—800 and thereafter to the posts of 
Assistant Collectors, Class I. 

fdl As regards leave pension and other conditions of service, 
they will be treated like other Class IT officer*. 


Grade I —Assistant Director/ 
l/nder Secretary. 

Grade II— -Superintendent 

Grade III- — Asnisrant Superin- 
tendent 

Grade W— Assistant 


Rs. 

800—50 — 1150 
530 —30—800 
275—25—500 

160—10—300 — E.B, — 15^ — 45Q 


Direct recruitment is made to Grades HI and IV. 


fit) Officers recruited direct to Grade III will be on proba- 
tion for two years during which they will undergo such train- 
ing and pass inch departmental testa as may be prescribed by 


note -THE SC 4EFS OF PAY AND CR.VDF.S GIVEN 
ABOVE ARE LIABLE TO REVI.SION. 


APPENDIX V 

REGULATIONS RELATING TO THE PHYSICAL 
EXAMINATION OF CANDIDATE, 3 

(These regulations arc published for the convenience of 
r.sndidatcs and in older to enable thtm to ascertain the 
probability of their coming up to the required physical 
standard But it must be clearly understood that the Gov- 
ernment of India reserve to themselves an absolute discre- 
tion 10 reject as unfit any candidate whom they may consider 
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on the report of the Medical Board, to be physically disquall- 
field and that their <hsrretion, is in no respect limited by 
these regulaiions. These regulations are intended merely 
for the guidance of Medical Examiners and are not meant 
to restrict their discretion in any way.^ 

1. To be passed as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physical defect likely to interfere with the efficient perform- 
ance of die duties of his appointment. 

2. (a) In the matter of the correlation of age, height and 
chest girth of candidates of Indian (including Anglo-Indian) 
race it is left to the Medical Board to use whatever correla- 
tion figures arc considered most suitable as a guide in the 
e\amir,ation of the candidates. If there be any dispropor- 
tion with regard to height, weight and cheat girth, the 
candidate should be hospitalised for investigation and X-Ray 
of the chest taken before the candidate is declared fit or 
not fit by the Board. 

(b) However, for certain services the minimum standard 
for height and chest girth without which candidates cannot 
be accepted, are as follows:— 

Height Cheat girth Expansion 
(fully expanded) 

(1) Transportation (Traffic) 5 ft. 33 " %” 

and Commercial De- 

partments. 

( 2 ) Indian Police Service . 5'-5" 33" 

The minimum height prescribed is rclaxahlc in case of 
candidates belonging to races such as Gorkhas, Garhwalis, 
Assamese. Tiiliah, etc , wliose average height is distinctly 
lower. 

3. The candidate’s height will be measured as follows;— 

He will remove his shoes and be placed against the 
standaid with his feet together and the weight 
thrown on the heels and not on the toes or other 
sides of the feet. He will stand erect without 
rigiditv and with the heels, calves, buttocks and 
shoulders touching the standard; the chin will be 
depressed to bring the vertex of the head level 
under the horizontal bar and the height vrill be 
rccoided in Indies and parts of an inch to quafte*. 

4 The candidate's chest will be measured as follows;— 

He will be made to stand erect with his feet to- 
gether. and to raise his arms over his head. 

The tape will be so adjusted round the chest 

that its upper edge touches the inferior angles 
of the shoulder blades behind and lies in the 
same horizontal plane when the taps is taken 

round the chest The arms will then be losver- 
ed to hang loosely by , the side, and care will 
be taken that the shoulders are not thrown 
upwards or backwards so as to displace the 
tape. The candidate will then be directed to 

rake a deqs inspiration several times and the maxi- 
mum expansion of the chest will be carefully noted, 
and the minimum and maximum will then be 

recorded In inches, S3— S.’S, 84—364, etc. In recording 
the measurements fractions of less than should 
not be noted. 


5. The candidate will also be weighed and his weight re- 
corded in pounds; fractions of a pound should not be noted. 

6 . The candidate's eye sight will be tested in accordance 
with the following rules. The result of each test will be 
recorded;— 

(i) Gencrnf.— The candidate’s eyes will be submitted to 
a general examination directed to tbe detection of 
any disease or abnormality. The candidate will be 
reiccied if he suffers from any squint or morbid con- 
ditions of eyes, evc-lids or contiguous structures of 
sutli a sort as to render or arc likely at a future 
date to rendpT him unfit for seivice, 

pi) Pimaf dcuity.— The examination for determining the 
acuteness of vision includes two tests, one for distant, 
the other for near vision. Each eye will be examin- 
ed separately. 

There .shall be no limit for minimum naked eye vision 
but the naked eye vision of the (andidatca shall however, 
be rctorded by tbe Medical Board or other mcdlcaj authority 
in every case, as It will furnish the basic information In re- 
gard to the condition of the eye. 


The standards for distant and near vision with or without 
glasses shall be as follows: 


Distant vision Near vision 

Better Worse Better Worse 
eye eye eye eye 


1 . Transportation (Tra- 
ffic) and Commercial 

Departments . 6/9 6/9 o -6 0,8 

or 

6t6 6/12 

2 . I.A.S., I.F.S., Indian 
Audit and Accounts 
Service, Indian Cus- 
toms and Excise Service, 

Indian Defence Ac- 
counts Service, Indian 
Income-tax Service 
(Cl. I), Indian Postal 
Service (Cl. I), Indian 
Railway Accounts 
■Service, the Central 
Secretariat Service 
(Grade HI), the Railway 
Board Secerctarlat 
Service (Grade HI) and 
Customs Appraisers 


Service (Class 11) 

6'9 6/9 

or 

6/6 6/ia 

0 

0 

Indian Police Service 

6/9 6/9 

or 

6/6 6(12 

0-6 0'8 

Note 


(1) In respect of Services mentioned at 1 and .3 above. Total 
amount of Myopia (including the cylinder) shall not exceed 
— 4.O0D. Total amount of Hypermetropia (including the 
cyiindei) shall not exceed -j- 4.00D. 

(’2) In respect of services mentioned at 2 above. Total 
amount of Myopia shall not exceed — 8,U0D. Total Hypermc- 
tropla shall not exceed h 6.00D, I 

(3) Fundiif Kxamt/uilion.— Wherever possible fundus 
examination wilj be carried out at the discietion of the Medi- 
cal Boaid and results recorded. 

(4) Colour Vision.— (i) The testing of colour vision shall 
be essential in respect of services mentioned at 1 and 3 above, 

fii) Colour perception should be graded into a higher and 
a lower Grade depending upon the size of the aperture In 
the laniern as described in the table below:— 


Higher Lower 

Grade Grade 

Grade of of 

colour colour 

perception perception 


1. Distance between the lamp and candi- 

dates t 6 ' 16 ' 

2 . Size of aperture . . . 1-3 mm. 13 mm. 

3 . Time of exposure ... 5 sec, 5 sec. 


For the setvices coneerned with the safety of the Public, e.g, 
pilots, drivers, guards etc., the higher grade of colour vision 
IS essential but for other the lower grade of colour vision 
should be considered sufficient. 

(Ill) .Salisfactory colour vision constitutes recognition with 
case and without hesitation of signal red, signal green and 
white colours The use of Ishihara's plates, shown In good 
light and suitable lantern like Edrige Green’s shall be con- 
sidered quite dependable for testing colour vision. While 
cither of the Iwo tests may ordinarily be considered sufficient, 
in respect of the services concerned with road, rail and ait 
fraffir, it is essential to carry out the lantern test. In doubt- 
ful cases whcic a candidate fails to cjualifv when tested tiy 
only one of the two tests, both the tests should be employed. 

(5) Field of vision.— The field of vision shall be tested In 
respect of all services by the confrontation metliod, Where 
such test gives unsatisfactory or doubtful results the field 
of vision should be determined on the perimeto. 
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iti) Night Btindnesi.—Nighi Blindness need not be tested as 
j loiiiinc. hot onlv in special cases. No standard test for 
the teslins; of nightbliininess or dark ailaptiun is prcstribcii. 
The Medical Board should be given the discretion to itn 
provise such rough tcsii I'.g. iccoidmg of visual acuity with 
rcdilccd illumination or bv making the candidate recognise 
vaucnis obierts in a daikened room after he/shc has been 
theic for 20 to 30 miiuitLS. Candidates’ own statements should 
not alwavs be relied upon, but they should be given due 
■consideration. 

(7) Ocular ronditlpri', other than viuial acuity.— (-i) Any 
organit disease or a progressive refractive error which is likely 
to result tn lowering the visual acuity should be considered 
as a disqualihcation. 

(b) Trcichomn.—l rachoina, unless complicated shall not 
■ordinarily be a tattse tor disqualihcation. 

,i) .SyiurW. - I'or services mentioned at 1 and 3 above where 
the picsenie of binocular vision is essential, squint, even if 
the usual aciutv is of the picscribed standard should be 
considc'ied as a disqualification. For the other services the 
prtitnce of squint should not be considered as a disquabfi- 
catmn if the visual acuity is of the prescribed standard 

/d) Onc-cyed /icnons.-^Tlie employment of one-eyed In- 
diyiduals is not tecommended. 

7 Blood Pictsuie 

I he Boaid will use its discretion regarding BTood Pressure. 
A rougti method of calculating noi mal maximum systolic 
prc-vsiiie is as follows; — 

li) Hith young subjects 15—27 years of age the average 
i.s about llK) [iliis the age 

pi) With subject*! over 25 years of age the general rule 
of 110 plus half the age seems quite satisfactory. 

\.B.—As a general rule any systolic pressure over 140 and 
diastoUc over 90 should be tegarded as siispiciou.s and the 
■candidate .should be hospitali.sed by the Board before giving 
Ihdir fitial opinion regarding the candidate's fitness oi oihei 
Wise. The hospitalization report should indicate whether the 
rite in blood pressure is of a transient nature due to excite- 
ment etc,., or whether it is due to any organic disease. In all 
such cases X-ray and electrocardlogtaphic examinations of 
heait and blood urea clearance test should also be done as a 
routine. The final decision as to the fitness or otherwise of 
a camiidale will, lurwcvcr, rest with the medical board only 

Method of taking Blood Presinrc 

The mercuiy manometer type of instrunieni should be used 
as a rule. The measureiueiit should not be taken within 
fifteen minutes of any e-xercise or excitement, Provided the 
patient, and particularly his arm, is relaxed, he may be either 
lying or sitting The arm is supported comfortably at tlie 
patient’s snic in a more or less boniontal position. The arm 
shbnld be ficed flora the clothes to the shoulder. The cuff 
coniplettly deflated should be applied with the middle of the 
nibliei over tlie inner side of the arm, and its lower edge 
an inth oi tw'o above tlie bend of the elbow. The following 
luma of I loth bandage sliould spread Evenly over the bag to 
avoid liulging during infiation. 

[lie inacliial arteiv is Ioc.itcd by palpitation at the bend 
ol the elbow ami the stethestope is tlien applied lightly and 
crniT.dly over it below, but not in contact with the cuff. Tlie 
ciill is infiated lo about 200 ni.m. Ilg, and then .slowly dcliat- 
cil The level at wliich the column stands when soft suc- 
cesBive suund.s arc heard repiesents the .Sytolic Pressuic. 
lylieii iiioic air is allowed to escape tlie sounds will be beard 
to increase in intensity. The level at which the well-heard 
cleat .sounds change lo soft muilled fading sounds represents 
the diasiohc pressure. The nieasnrements should be taken in 
a fairly lirlef jrtriod of time as prolonged pres.sure of the cuff 
is nutating to the patient and will vitiate the readings. 
Rechecking. if iietessary, should be done only a few minutes 
after complete deliation of the cuff, (.Sometimes, as the cuff 
is dcllalcd sounds .iie heard at a certain level; thev may 
dis.ip[icai as a pvcssuic falls and reappear at a' still 
lOw'er lewd. This ‘Silent Gap’ may cause error in reading.) 

S 1 he unne (passed in the presence of the cxaminci) 
shimlil he exar.iiiifd and (lie result recorded Where a Medi- 
cal Boaid finds sugar pre.seiit in a candidate’s urine by the 
usual chemicjl tesls the Board will prorrccl with the exami 
nation with .ill its other aspects and will also specially note 
ajiv signs or svmptoms suggestive of diabetes. It, except for 
the glycosui'j the Board finds the candidate conforms to the 
(billiard of medical Iitness required they may pass the candl 
dale "111 subject lo the glycosuria being non diabetic" and 
the Board will refer the case to a apecified specialist In 
Medicine who has hospital and laboratory facilities at his 
disposal The Medical Specialist will carry out wbateven* 
evaniin.iticms clinical and laboratory, be considers necessary 


Iiiiludiiig a slandaid blood sugar tolerance test, and will sub- 
ciiir his opniiun to the Medical Bowd, upon wliiclr the Medi- 
ci Boaid vmU h.ise ns final opinion "fit" or ‘'unfit’’. The 

I anclKlatc will not be required to appear in person before 

ibe Boaid on the second occasion, To exclude the effects 
|1 medication it may be necessary to retain a candidate for 
icvei.il days in hospital, under strict supervision. 

I [It foUccwnig additional poiiiLs should be observeej;— 

.i) that Ihc candid.! te's hearing in each ear is good and 
ihai iheic is no sign of disease of ihc ear. In case 
it is detective the candidate should be got examined 
bv the eai specialist Provided that It the defect in 
hearing is rfinediable by operation or by use of a 
bearing aid, a candidate cannot be declared unfit on 

that account provided hc/slie has no progressive 

disc'ase in the ear. This provision Is not applicable 
in the case of Railway Seiviccs; 

/b) that his/her speech is without impediment; 

t) that his/licr teeth aie in good order and that hc/she 
is piovided with dentures where necessary for effec- 
tive mastication (well filled teeth will be considered 
as sound). 

■ di that the chest is well foiiiutl and his cliesl expansion 
Mifficiciil; and th.it his heart and lungs are sound; 

’e) that thcic is no evidence of anv abdominal disease 

cf) that he is not ,inptiircd; 

(g) lhat lie does not suffer fiom hydrocele^ a severe degree 
lit vaiicocele, varicose veins or piles; 

(li) that his limbs hands and feet arc well formed and 

dcvc-loped and tliat there is free and perfect motion 

of all his joint*; 

li) that he docs not suffer from any inveterate .skin 

disease; 

(j) that there is no congential malformation or defect; 

ik) that he does not bear traces of arute or chronic 

disease pointing to an impaiicd constitution; 

cl) that he bears marks of efficient vaccination; and 

lilt) that hf IS free from toiiiiii niicablc disease. 

10. Radiographic examination of the chest should be done 
as a routine in all cases for detecting any abnormality of the 
heari and lungs, which may not be apparent by ' oiclinary 
phv.sira! examination. 

When any defect is found it must be noted in the Ccrtili- 
lale and the medical examine] should slate his opinion whe- 
ther or not it is likely to interfere with the efficient perform- 
ance of ilie duties which will be rerjuired of the candidate. 

Note —Candidates arc warned tliai there is no right of 
appeal flora a Medical Board, special or standing, appointed 
to determine llieir fitness lor the above services, if, however, 
Government are statisfied on the evidence produced before 
them of the poSsiliility of an error of judgment in the deci- 
sion of the hist Board, it is open to Government to allow an 
appeal to a Second Board, Such evidence should be submit- 
teci witbiii one month of the date of the communication in 
which the decision of the first Medical Board is coiiiniuni- 
cared to the candidate, oterwise no request for an appeal 
to a second Medical Board will be considered. 

f£ any nrcciical certificate is pTodnrecl by a candidate as a 
piece of evidence about the possibiliy of an error of Judg- 
ment in (be decision of the first Board, the certificate will 
noi be taken into consideration unless it contains a note by 
the medical iiTactitiimer concerned to tlie effect Lhat it has 
been given in full knowledge of the fact that the candidate 
has alieady been rejected as unfit for service by the \redical 
Bond 

Mcilirnl Bourd'.c Report 

The fullowing intimation is made for the guiclance of the 
Medical Fxaiiiiner;— 

I The staiulatcl of physical fitness to bo adopted should 
make due allowance for llie age and length of seiVice, if any, 
of the candidate concerned. 

No poison will bo deemed qualified for admissiqn to the 
Public Service who sliall not satisfy Government, or 
tfic- jjcpointing amhoritv, a.s ihe case may be that 
he has no disease, ccmsilliitional affection, or bodily 
infirmitv unfitting him or likely to unfit him for 
that service. 

It should he understood that the questlefti of fitness In- 
volves ihe future as well as the present and that one 
-li the main objccis eif medical examination is to 
icciiri.'’ continnniis effective service, and in the case 
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of idiKlKljtfs for permanent appointment to prevent 
early pennon or payments in ease of premature death 
It IS at the same time to be noted that the question 
IS one ol the likelihood of continuous effeettve ser- 
vice, and that injection of a candidate need not be 
advised on account of the presence of a defect which 
111 only a small propoition of eases is found to inter 
fere with continuous effective service. 

latly doctor will be co-opted as a member of the Medl- 
r tl Buaid uheiievcr a woman candidate is to be 
examined. 

Landidates appoinred to the Indian Defence Accounts 
■Scivice aic liable for field service in or out of India. 
In the case of such a candidate, the Medical Boaid 
should spccifnally record their opinioti as to his fli- 
ricss or otbeiwise for field service. 

The icport of the Medical Board should be treated as 
(onfidential and in no case should the candidate dec- 
laied unfit be informed of the cause of rejection. 

In cases wficrc a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be i iircd by treatment ('medical or surgi- 
cal) a statement to that effect should he recorded by 
the Medical Board. There is no objection to a candi- 
date being informed of the Board's opinion to this 
effect by the appointing authority and when a cure 
ha! been effected it will be open to the authority 
concerned to ask for another Medical Board. 

(a) Candidate’s statement and declaration. 

The eandidaie must make the statement required below 
prior to his Meilical Examination and must sign the Declara- 
tion appended lliereto. His attention is specially directed to 
tile Warning contained in the Note below;— 

1. State your name in full 

(in block letters') 

2. State your age and 

birth place 

3. (a) Have you ever had 
small-poxj intermit- 
tent or any other 
fever, enlargement or 
suppuration of glands, 
spitting of blood 
asthma, heart disease, 
lung disease, fainting 
attacks, rhcuraittsm 

appendicitis ? 

Or 

(3) any other disease or 
accident requiring con- 
rfincnient to bed and 
medical or surgical 

treatment ? 

4. When were you last 

vaccina.ed ? 

5. Have you or any of 
your near relations 
been afflicted with 
consumption, scrofula, 
gout, asthma, fits, 

epilepsy, or insanity ? 

<S. Have you suffered from 
any form of nervous- 
ness due to over-work 

or any other cause ? 

■j. Furnish the following 
particulars concerning 
your family : — 


Father’s age if 
iiving and state 
of health 


Father’s age at 
death and 
cause of death 


No. of brothers 
living, their 
tges and state 
of health 


No. of brothers 
dead, their 
ages at, and 
cause of 
death 


Mother’s age 
if living and 
state of health 


Mother’s age 
at death and 
cause of death 


No. of sisters 
living, their 
ages and state 
of health 


No. of sistcra 
dead, their 
ages at, and 
cause of 
death 


I declare all the above answers to be, to the best of my 
belief, true and correct. 


Candidate’s signature 


Signed in my presep 

Signature of Chairman of the Board. 


Notf. — T he candidate will be held responsible for the 
accuracy of the above statement. By wilfully suppressing any 
information he will incur the risk of losing ihe appointment 
and, if appointed^ ot forfeiting all claim to Superannuatiort 
Allowance or Gratuity. 

(b) Report of Medical Board on{}urme of candidate) phyiicaf 
examination 


1. General development ; Good .... Fair 

Poor 

Nutrition; Thin Average Obese.,.. 

Height yWi.hout shoes) '.X'eight 

Best Weight When? Any recent changet 

in weight ? Temperature 

Girth ot Chest 

(t) ('.After fall inspiration) 

'2) (-'fici full expiration 

2. .Skin : .Any obvious disease 

3. Eyes : 


(I) 

Any 

disease 

(2) 

Night 

blindncsa 

(3) 

Defect 

in colour vision 

(4) 

Field 

of vision 

(5' 

Visual 

acuity 


Acuity of vision 

Naked With 

eye glasses 

Strength of glasses 

Sph. Cyl. Axis 

Distant vision 

R.E. 

L.E. 



Near vision 

R.E. 

L.E. 



Hypermetropia R E. 
(Manifest) L.E. 




4. Ears : Inspection Hearing: Right Ear 

Left Ear 


5. Glands 

6 , Condition of teeth 


Thyroid 
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7. Respiratory System : Docs physical examination reveal 
^anything abnormal in the respiratory organs ? 


If yes, explain fuUy 

8 . Circulatory .System ; 

id) Heart ; Any organic lesion'-? .Rate 

Standing 

After hopping ay tirnea 

2 minutea after hopping 

{¥) Blood Pressure ; Systolic Diastolic 


9, Abdomen ; Girth Tenderness 

Hernia 

(a) Palpable ; I^vcr Spleen.. 

Kidneys Tumours 

{b) Hemorrhoids Fistula.. 


10, Nervous .Svstem : Tndictuion of nervous or mental 

disabilities 


It. Imco-Motor System ; Anv abnormality 

12. Genito Urinary System : Any evidence of Hyd- 
» ocelc, Varicocele etc. 


Urine 

Analysis ; 



Ol) 

Phvsical appearance 

(A) 

Sp. Gr, 

(c) 

Albumin 

.(ii 

Sugar 

C«) 

Casts 

■(/) 

Cells 


13. Report of X-Ray Examination of Chest. 

14. Is there anything in the 
health of the candidate 
likely to render him 
unfit tor the efficient 
discharge of his duties 
in the service for which 
he is a candidate ? 

15. For which services has 
the candidates been 
examined and found 
in all respects qualified 
for the eflicicnt and 
continuous discharge of 
his duties and for 
which of them is he 
considered unfit ? 

President 

Member 

Place 

Date 


MINISTRY OF FINANCT. 

(Department ol Economic Affairs) 

AVu) Dfl/ii, //ic J'Ji/i Dc(cnihcr ITiO 

No. F, 2(10)-N8/.’49 (i).— Tlie Government of India diiecls that 
the following amendment shall be made in the form of appli- 
cation annexed to the Ministry ol Finance Notifuation No. F'. 
2(15)-7 /Ns/S 7, dated the 27Lh May, ITH:- 

For clause 6(a) the following .shall be substituted, namely.— 

"interest thereon as and when it falls due may be i emitted 
by money ord r to 


(Here state the name and full address of the holder or 
one of the joint holders) after deduction of the usual 
remittance charges at my/our risk and responsibility". 


No. F. 2(10)-NS/!f9(ii).— The Government of India directs that 
llic following 'amendment shall lie made in the fotm of appli- 
cation annexed to the Ministry of Finanie Notification N«. 
F.2t22)(u)-NS/'i7, dated 21st Peermber lO.H.- 

For clause 6(a) tUe following shall be suhstituled, namely.— 

‘‘amount payable evcri, month as and when it falls due 
mas be trnuiteil by money ordei to 


(Here state the name'and full adihess of the holder or one 
of the joint holders) after deduition of the usual 
reroittanre charges at my/our risk' and responsibility". 

R. S\RAlN, tinder .Sccy, 


MINISTRY OF COMMER(.E AND INDUSTRY 

CUliRICCNDVXf 

.\in Delhi, thf Dei'emfiej IfilS 

No. L.E.Tnd,30(21)/58.— In paragraph 1 of this Ministiy's 
Resolution No, F.E Ind 30(21 )/58 dated the l7Lh January, 
lOVl published in Part I, Section 1 of the Gazette of India 
dated llic 2Uh January, 1059, rcgaiding the constitution of 
a Panel with a view to develop the manufacture of clocks, 
lime-pieces and watches in India, tlie following name against 
Seiial No 2 shall be deleted — 

Mr, F. H. Mai/, ConsnUanl, Small Induslrics Service 
Insiiiiite, Govimlram .Seksaria Technical Instilute 
Buildings, Opposite Nelini Park, Indore— Member. 

Ontn'ft 

Oidercd that a copv of the above coirigetubim be cora- 
munlcatcd to all concerned and UiaL it be published in the 
GareitP of IntHa. 

K. N. SI TEND Y, Dy. Secy. 


MINISTRY OF FOOD AND AGRICULTURE 
(Department of Agriculture) 

(I.C.A.R.) 

.\tn’ Drllti, Ih,- \7lh Drcevibei 1039 

No. .•J3/18/59-Fin,II.— Undci Rule 25(10) of the Rules of 
the Indian Council of .kgricultiual Research, the Minister of 
J'ood and Agriculture, Govctnm.nt of India, has been pleased 
to appoint the Minisicr-m ihaigc of Snimal Husbandry and 
Velciinaiy Seivicea, West Bengal, as a member of Ihe Govern- 
ing Bodv of the Council for a period of three years with 
cftfcl fiom the 23rd Novcnibci, l'lj9 

Uiulei Rule ‘2(44), he shall also be a memhei of tlie Indian 
Goiinril of ,^gll( nltiiral Research. 

No. 53/6/59-rin,Il,-Undci Rule 2(33) (b) of the Rules of 
ihe Imlian Council of AgriiiiUural Research, .Shri S. C. 
Mlithcrjec, a member of the fndian ft'utial Jute 
Committee, has been elected bv I bat Committee as its re- 
pirscntative on tbe Indian Council of Agricultural Rescauh 
lor a period of ihrce veais wufi effect fiom the lUh Novet» 
hei 1959 I'ire ,Shri N. B. Maiti. Under Rule 41 (20) Shri 
Mukherjee will also be a mcndier of the Advisory Boaril of 
ihe Council foi that peiiod. 

■S. K. MIRCHANDANI, Dy. Sccy, 


MINISTRY OF EDUCATION 

AVie Delhi, the IS/fi Jleccinhet 1959 

No. F.6-80/59-A.10.— In- conlinuatiim of the Ministry of 
Education Notiheation No. F. 8-I2/57-.A.I0, dated the 7(fi 
August, 1959, Dr, Riarul Islam. Reader m History, University 
of .Sind. Karachi and Mr, S. M. Jaftar, Diiectoi of Archives, 
Central Record Olficc, Peshawar, arc appointed as 
(.kirresponding Members (Outside India) of the Incfian 
Historical Records Commission. 

2. Their term of appointment -will explic on SVst Marrh, 
1962. 


R. I, AN.AND, Under Secy. 
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MINISTRY OF INFORMATION Sc BROADCASTING 

AVu' Drilii, Ihe IS//' Dccetnbf'r 1959 

No. F.l/X’7/58-FP.— In pniiLi.uicf of ihc Rciolntion of rlie 
Covcinijienl of Indi.i in tlie Miniiiry of Intormalion and 
JBioadc.ihiing No 1/29/58 HP, dalrd the oLh Ffbiuarv, 1959, 
the Criitul I .o \ 01 niiunt hciohv appoints Di . H. V Ba), 
iJiiocloi Royal liiaiilufc of Suenco. Mouib.ty 1, as a member 
of the lilin Ad\tsoiy lloaid, Bombay, wllh effect from die 
21st Dcieinbn, 1959/ 

V. P. PANDIT, Under Secy 


V.nnA I'A 

In Ministry of Infoiinalion and Bioadt asting Re.sokition 
No. 21/ U /5y IC (1 1) dated 27lli Novcpdaci 1959, pnbltsbed in 


the Garetle of India Pait I— LSeriion 1. dated 5tlt December. 
1959. tile following toiietrions aie to he made:— 

Page 2()2, — 

fl) Rule 5, line I- 

Ijnr'i I (oinni.i 1.) atlei the woid “(barged’' in pi, tec of 
full atop t ) 

(2) Rule 5, line 1— 

hitiit senii-colon (,) at tbc end ol the line in plate ot 
(oloii (:) 

(5) Rule 12, line fi-- 
jor ibc holds “wnh language''. 

If ltd '"wilIi tlie language". 

(4) Ride l.'l. line 2— 

/in tlie houls ‘ Itnguage of", 
rend "language f' l ’. 



